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OKLAHOMA STATE UNIVERSITY
ACADEMIC PROGRAM REVIEW
EXECUTIVE SUMMARY

DEPARTMENT OR DEGREE PROGRAM: Agricultural Education, Communications and
4-H Youth Development

The Department of Agricultural Education, Communications and 4-H Youth Development conducted
an academic program review during spring 2005. Faculty members associated with the academic
program were involved in reviewing the program objectives and student outcomes, determining the
strengths and areas for improvement, providing input to the recommendations for action, and
reviewing the five-year goals.

Academic programs of the department consist of undergraduate majors in Agricultural Education
with options in teaching and leadership and service; and Agricultural Communications with a double
major option in animal science. Graduate programs included the Master of Science in Agricultural
Education, Master of Agriculture, and Doctor of Philosophy in Agricultural Education.

The mission of the Department is to prepare agricultural leaders of national prominence in the areas
of education, leadership and communications. The B.S. degree in Agricultural Education and
Agricuitural Communications, and the M.S. and Ph.D. in Agricultural Education are essential to the
mission of the College of Agricultural Sciences and Natural Resources and Oklahoma State
University. These academic programs provide exceptional learning opportunities for students to grow
intellectually and socially. Graduates of the department are prepared for a range of careers in
agriculture, education and communications that extend the University to the people of Oklahoma.
Positions were found to range from agricultural teacher and extension educator to agricultural
communications specialist, public relations manager, agribusiness manager, conservationist and
natural resource manager.

Faculty members were found to be highly qualified, nationally recognized, focused on student
learning, and had excellent records of teaching, scholarship and student advisement. Student
enrollment and student credit hours in the department have increased significantly over the past five
years. Important productivity factors, such as the average number of semesters to graduation for
students, faculty to student ratio, and average class size decreased during this review period. The
annual number of graduates from each academic program of the department exceeded the mmimum
productivity standards established by the Oklahoma State Regents for Higher Education. A high
percentage of graduates obtained initial employment in positions directly related to their academic
area of study upon graduation and many have advanced to leadership positions within their
profession.

Five-year goals for academic programs in the department were based on the Department’s Strategic
Plan and included: (1) Sustaining and growing the student enrollment; (2) improving the department
teaching and learning environment; (3) increasing ethnic diversity of students and faculty; (4)
increasing funding for undergraduate and graduate scholarships; (5) reinventing the distance graduate
education program; (6) development of a new major in Agricultural Leadership; and (7) to be one of
the preeminent departments of Agricultural Education, Communications and Leadership in the United
States.

-
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OVERVIEW

A. Introduction to the Discipline

The Department of Agricultural Education, Communications and 4-H Youth Development
was organized in 1993-1994, as a result of consolidating three departments, Agricultural
Education, Agricultural Communications and 4-H Youth Development. All areas of the
department have been a part of Oklahoma State University for over 80 ycars and have
contributed significantly to the overall success of the institution.

The department is composed of teaching, research and extension programs in agricultural
education, agricultural communications, agricultural leadership and 4-H Youth Development.
Teaching programs include undergraduate majors in agricultural education (leadership and
service, teaching and horticulture double major options) and agricultural communications
(includes option in animal science/agricultural communications double major). Graduate
programs include the following degrees: Master of Agriculture (college-wide program),
Master of Science in Agricultural Communications, and Master of Science n Agricultural
Education and Doctor of Philosophy in Agricultural Education.

Undergraduate Program

Agricultural Communications Major

The agricultural communications program began as a program in agricultural journahism 1n
the late 1920s, boasting one of the first three OSU journalism graduates in 1931. Since that

time the administration of the program has been moved many times, but has been a part of

agricultural communications in the College of Agricultural Sciences and Natural Resources
since 1977.

The need for trained and competent communications specialist in the field of agriculture
continues to have two major thrusts: (1) those who can communicate information to people in
the various areas of agriculture sciences and natural resources (production of food and fiber,
processing, research, marketing, distribution, regulation, etc.) and (2) those who can
communicate information about agriculture to consumers and other external audiences.
Because agriculture in all its segments employs the largest number of people on the planet,
the need continues to be great for those who possess technical competence in
communications and journalism combined with a solid understanding of and appreciation for
agriculture. The challenge in preparing agricultural communicators is to keep a balance in
the students’ academic program between the study of agricultural sciences and natural
resources and journalism/communications. ‘

Since 1991, the agricultural communications major has seen tremendous enrollment growth
from 24 students to 124 students in fall 2004. Changes that have resuited in the major since
the last review include the development of undergraduate courses in agricultural
photography, AGCM 3233; Web Design for Agricultural Organizations, AGCM 3223;
Layout and Design for Agricultural Publications, AGCM 3113; and Planning Campaigns for
Agriculture and Natural Resources. A Master of Science program in Agricultural
Communications was begun in fall 2004. New graduate courses include: AGCM 5103,
History and Philosophical Foundations of Agricultural Communications; AGCM 5203,
Theory and Practice in Agricultural Communications; and AGCM 5990, Advanced Studies



in Agricultural Communications. An additional 1.5 faculty FTE was added to the program to
support the growing number of students enrolled in the courses and major.

Agricultural Education Major

Agricultural Education at Oklahoma State University has been an area of study at OSU since
the early days of the university. Traditionally, graduates of the major were prepared to
become secondary agriculture teachers or county extension educators. Their preparation
included in-depth knowledge of agricultural sciences and natural resources, general
education and professional knowledge in education and teaching. The major has two
options: teaching and leadership and service. In addition, three double majors: animal
science/agricultural education, agricultural economics/agricultural education and agricultural
education/horticulture are shared with other departments in the college. The teaching option
prepares students for achieving the initial teaching credential to become a secondary
agricultural teacher. The leadership and service option prepares students for careers in
agricultural related businesses and non-formal education organizations, such as cooperative
extension, department of agriculture, Farm Bureau, etc.

Major curriculum changes that have taken place in the Agricultural Education teaching
option since the Academic Program Review in March 2000 included the addition of required
courses in horticulture, meat science or food science and revision of the professional
education portfolio. Currently, the program is working collaboratively with other colleges at
OSU to achieve NCATE accreditation in spring 2006.

Curriculum changes in the leadership and service option include development of leadership
core courses and a college minor in leadership. Primary new courses include: AGED 1511,
Introduction to Leadership in Agricultural Sciences and Natural Resources; AGED 2303,
Personal Leadership Development in Agricultural Sciences and Natural Resources; AGED
3333, Contemporary Issues in Leadership; and AGED 4303, Facilitating Leadership
Education Programs. Faculty FTE was increased by 1.0 in the area of leadership since the
last program review was conducted.

Graduate Program

The broad goals of the graduate program in agricultural education are to (1) prepare students
for entry into or advancement in teaching careers and (2) provide for further development of
research and professional leadership skills for careers in agriculture education, agribusiness,

government service, extension, or adult education. Needs of both international and domestic

students are addressed in the program.

Master of Agriculture and Master of Science in Agricultural Education

The Master of Agriculture degree is focused on the development of specific agricultural
knowledge and skills in agriculture and education needed for advancement in teaching,
extension, administration and other professional areas. The Master of Science degree
develops the theoretical and research foundation to conduct research, prepare for further
graduate studies, and develop specialized knowledge and skills in agriculture and education.



Master of Science in Agricultural Communications

The Mater of Science degree in Agricultural Communications is designed to prepare students
for entry into or advancement in a variety of mass media and public relations positions. This
program also provides development of professional communications skills for related careers
in agribusiness, government service, and extension. Areas of emphasis include: marketing,
mass media and public relations in the context of agriculture and natural resources. This
program was initiated in fall 2003, along with two new graduate courses in Agricultural
Communications: History and Philosophical Foundations of Agricultural Communications
(AGCM 5103) and Theory and Practice in Agricultural Communications (AGCM 5203).

Doctor of Philosophy

The Doctor of Philosophy degree program in Agricultural Education is designed to prepare
graduates for careers in teacher education, supervision, curriculum development, leadership,
agricultural communications and related areas in agriculture, agricultural extension and
career and technology education. In January 1997, the Doctor of Philosophy degree replaced
the Ed.D. degree. Since that time a number of the graduate courses have been revised and
new graduate courses added in Grant Seeking (AGED 5202), Leadership in Agriculture
(AGED 5353), and Seminar in Advanced Qualitative Research Methods (AGED 6250).

B. Recommendations from Previous Program Reviews

An Oklahoma Regents for Higher Education Academic Program Review was conducted in
2000. Following are the recommendations made by the faculty:

1. Increase faculty teaching FTE in the department by 1.25 FTE. This increase in faculty
FTE is needed to reduce the high faculty to student ratio (1:75) in the agricultural
communications major and to add important courses to the curriculum in the areas of
agricultural photography, radio and television production and graphics/ website design and
development.

2. Develop an external advisory committee to provide input to the faculty on relevancy of
the curricula, assist in identifying internships, develop support for more scholarships and
forge deeper partnerships and collaborations with external clients that will lead to
strengthening the department’s academic program.

3. Work with the College administration to identify appropriate student workspace and to
fund a student computer laboratory and agriscience classroom for use by agricultural
communications and agricultural education students and faculty members.

4. Increase the number of African American and Latino students enrolled in the
department’s academic programs. '

Actions Taken to Address the Recommendations

Recommendation Number 1: Increase faculty FTE in the department by 1.25 FTE

Action:

The amount of faculty FTE dedicated to teaching in 2000 was 5.4 FTE. Between 2000 and
2004, a tota] of 3.35 teaching FTE were added to the department. Currently, a total of 8.75
faculty FTE is invested in the departments’ teaching program. FTE dedicated to teaching
assistant/associates were not included in the calculation.



Recommendation Number 2: Develop an external advisory committee to provide input o the
Jaculty on relevancy of the curricula, etc.

Action:

A Department Advisory Council was formed in 2001. The Council is composed of a variety
of alumni, lay people, employers and others in agricultural education, agricultural
communications and leadership and service. The Council has met once per year to provide
input to faculty regarding the relevance of the curriculum, possible internships and to assist
with development initiatives. The size of the committee varies from 15 to 20 members.

Recommendation Number 3: Work with the College Administration to identify student work
space for agricultural communications and education, fund student computer laboratory
space for agricultural communications and agriscience classroom/laboratory space for
agricultural education.

Action:

To date, no additional space has been assigned to the department by the College to support
the teaching programs in agricultural communications or agricultural education. A number
of meetings were held over the past four years and requests were developed by the
department for both the College space committee and the Dean’s Office. Conversations have
taken place that look promising, but space needs remain. In 2001-2002, Room 439
Agricultural Hall was renovated for use by faculty and students in all teaching areas.
Although the room is themed “agriscience,” it has served broad purposes in the department.
This room is the only classroom space scheduled by the department. Approximately $25,000
was raised by the department with matching funds from the College.

Recommendation Number 4: Increase the number of African American and Latino students
enrolled in the department’s academic programs.

Action:

No dramatic changes in African American or Latino student enrollment in the department
resulted over the past four years. In the past year, two African American students were
enrolled in the department and a few Latino students were enrolled. Four years ago there
were no African American student enrolled in the department and a few Latino students.
However, approximately 10 percent of the students enrolled in the department are Native
American. The ability of the department and college to attract ethnic minorities continues to
be a challenge for the faculty and administration to address.



CRITERION I - PROGRAM CENTRALITY
A. Goals and Objectives of Degree Programs

Undergraduate Program

Agricultural Communications Major (0061)

Program Clientele:

Agricultural Communications students are primarily full-time, traditional college students on
the Stillwater campus. A majority of the students enroll on campus as freshmen and a
limited number transfer from junior colleges.

Program Objectives:

1. Agricultural Communications graduates will demonstrate competence in the following
core areas: written communications, broadcast, Web design, photography and public
relations in an agricultural context.

2. Agricultural Communications graduates will demonstrate competence in a professional
setting through a required internship experience.

Expected Student Outcomes:

1. Graduates will earn at least a 3.0 cumulative GPA 1in the following core courses:
AGCM2103, AGCM3113, AGCM3123, AGCM3213, AGCM3223, AGCM3233,
AGCM4203, AGCM4403, AGCM4113, AGCM4413

2. Graduates will have direct experience with all core areas and be able to translate
agriculture science and natural resources content through successful completion of capstone
courses (AGCM 4403 & AGCM 4413)

3. Graduates will successfully complete a writing assessment with a score of 3 or higher.
4. Graduates will successfully complete an internship experience after completing required
documentation including a supervisor evaluation, self evaluation, faculty evaluation and
internship presentation.

5. Graduates will complete a professional portfolio highlighting experiences gained in
internships, coursework and other activities.

Agricultural Education Major — Teaching Option (0041)

Program Clientele:

Students enrolled in the Agricultural Education major, teaching option, are primarily full-
time traditional college-age students on the Stillwater campus. More then 70 percent of the
students have transferred to OSU from a junior college.

Program Objectives:

1. Agricultural education teaching option majors will demonstrate competence in five
technical content areas: agricultural business/marketing, communications, and leadership;
animal science; plant and soil sciences; agricultural mechanics; natural resources.

2. Agricultural education teaching option majors will demonstrate competence related to
teaching and learning theory and practice.

Agricultural education teaching option majors will demonstrate competence in dispositions
expected of effective professional teachers.



Expected Student Outcomes:

1. Program completers will pass the Oklahoma Subject Area Test (OSAT) for Agricultural
Education and demonstrate competence in its five technical content areas.

2. Program completers will earn a 2.5 GPA overall with no grade lower than “C” for
agriculture and professional education course work.

3. Program completers will pass the Oklahoma Professional Teaching Examination (OPTE:
6-12) and demonstrate competence in six the content areas: learners and the learning
environment, instruction and assessment, the professional environment, and constructed
responses in critical analysis, student inquiry and teacher assignment.

4. Program completers will submit professional portfolios and score “acceptable” or higher
on each of the Oklahoma Commission for Teacher Preparation (OCTP) competencies
contained therein.

Program completers will demonstrate competency in reading, writing, and mathematics as
measured by the Oklahoma General Education Test (OGET). _

Program completers will score “satisfactory” or higher on all professional dispositions as
evaluated by cooperating teachers at student teaching centers.

5. Program completers will demonstrate appropriate dispositions during professional
education admission interviews.

Agricultural Education Major — Leadership and Service Option (1 0042)

Program Clientele:

Students enrolled in the Agricultural Education major, leadership and service option, are
primarily full-time traditional college students on the Stillwater campus. The majority of
students have transferred to OSU from a junior college.

Program Objectives:

1. Agricultural education leadership and service option majors will demonstrate competence
related to authentic leadership and leadership theory and practice.

2. Agricultural education leadership and service option majors will demonstrate
professionalism and competence in a professional setting in agricultural sciences and natural

yesources.

Expected Student Outcomes:

1. Graduates will demonstrate competence related to authentic leadership through the
development of a personal vision in AGED 2303.

2. Graduates will demonstrate competence related to leadership theory and practice through
an assessment in AGED 3303,

3. Graduates will successfully demonstrate competence related to creating and delivering
professional presentations through AGED 4203 and AGED 4300.

4. Graduates will successfully demonstrate professionalism through the ability to serve as
an effective team member through AGED 4203.

5. Graduates will successfully complete an internship experience and required
documentation including a cooperator evaluation, self-evaluation and internship presentation.



6. Graduates will complete a professional portfolio highlighting the required internship
experience and other professional development experiences gained through coursework,
extracurricular activities, and work experience.

Graduate Programs in Agricultural Education

Master of Science in Agricultural Education (008}

Program Clientele:

Students enrolled in the Agricultural Education Master of Science Degree Program are
practicing or pre-service agricultural educators primarily working in the area of Cooperative
Extension or teaching secondary Agricultural Education who are interested in research. The
student population is evenly split between resident and part-time students. Part-time students
either commute to campus for classes or enroll in distance courses offered by the

Department.

Program Objectives:

1. Agricultural Education Master of Science students will demonstrate the ability to conduct
scholarly work.

2. Agricultural Education Master of Science students will demonstrate proficiency in basic

statistical analysis of data.
3. Agricultural Education Master of Science students will demonstrate proficiency in basic

research methods.

Expected Student Outcomes:

1. Agricultural Education Master of Science students will achieve a grade of “C” or better in
a course in research methods.

2. Agricultural Education Master of Science students will achieve a grade of “C” or better m
a course in master’s level statistics.

3. Agricultural Education Master of Science students will complete an original research
project (thesis or formal report) acceptable to their graduate committee.

Master of Agriculture in Agricultural Education (College-wide program not included in this
review)

Program Clientele:

Students enrolled in the Agricultural Education Master of Agriculture Degree Program are
practicing or pre-service agricultural educators primarily working in the area of Cooperative
Extension or teaching secondary Agricultural Education in the public school system. The
majority of students are OSU resident students. Some students earn a teaching credential
through this degree program. Part-time students either commute to campus for classes or
enrol] in distance courses offered by the Department.

Program Objectives:
1. Agricultural Education Master of Agriculture students will demonstrate the ability to
conduct applied research.

OR



1. Agricultural Education Master of Agriculture students will demonstrate professionalism
and competence in a professional setting in agricultural sciences and natural resources.

Expected Student Outcomes:
1. Agricultural Education Master of Agriculture graduates will demonstrate competence in
conducting applied research by completing an original creative component acceptable to their

graduate committee.
OR

1. Graduates will successfully complete an internship experience and required
documentation including a cooperator evaluation, self-evaluation and internship presentation.
2. Graduates will complete a professional portfolio highlighting the required internship

experience.

Doctor of Philosophy in Agricultural Education (009)

Program Clientele:

Students enrolled in the Agricultural Education Doctor of Philosophy Degree Program are
experienced educators, in agriculture or related fields, seeking preparation for jobs in post-
secondary education, government service or agricultural business. The majority of students
are OSU resident students. Part-time students either commute to campus for classes or enroll

in distance courses offered by the Department.

Program Objectives:
1. Agricultural Education doctoral students will demonstrate the ability to conduct scholarly

work.

2. Agricultural Education doctoral students will demonstrate their ability to synthesize,
organize and apply their knowledge of research methodology, an identified support field, and
the following areas in the context of agricultural education: evaluation, teaching and learning,
history and philosophy, technological change, and leadership.

3. Agricultural Education doctoral students will demonstrate their ability to defend and
clarify their positions on research methodology, an identified support field, and the following
areas in the context of agricultural education: evaluation, teaching and learning, history and
philosophy, technological change, and leadership.

Expected Student Outcomes:
1. Program completers will achieve passing scores on all four areas of the written

comprehensive exam.
2. Program completers will achieve passing scores of all fours areas of the oral session of

the comprehensive exam.
3. Program completers will publish the results of their dissertation or other original research

in a peer-reviewed journal.
4. Program completers will present the results of their dissertation or other original research

in at a regional or national research meeting.



B. Linkage of the Program to Institution’s Mission

“Proud of its land grant heritage, Oklahoma State University advances knowledge, enriches
lives, and stimulates/enhances economic development through instruction, tesearch,
outreach, and creative activities.” The OSU Division of Agricultural Sciences and Natural
Resources is comprised of three entities: the College of Agricultural Sciences and Natural
Resources, the Oklahoma Agricultural Experiment Station, and the Oklahoma Cooperative
Extension Service. These entities represent, respectively, OSU’s mission of teaching,
research and extension.

The mission of the Department of Agricultural Education, Communications and 4-H Youth
Development is to prepare leaders in agricultural education, leadership, agricultural
communications and youth development. The BS degrees in Agricultural Education and
Agricultural Communications, the M.S. in Agricultural Communications and M.S. and Ph.D.
degrees in Agricultural Education are an essential part of the mission of the College of
Agricultural Sciences and Natural Resources and Oklahoma State University. These
academic programs provide undergraduate and graduate students with exceptional learning
experiences in agriculture, education, leadership and communications that prepare them to
extend the University to the people of Oklahoma through careers ranging from agricultural
teacher and extension educator to agricultural communications specialist, soil conservationist
and agribusiness manager. Faculty and students through teaching, research and extension
programs of the department and Division of Agricultural Sciences and Natural Resources
extend the University to the people of Oklahoma by enriching lives, advancing knowledge
and stimulating economic development.



CRITERION II - PROGRAM CURRICULUM AND STRUCTURE
A. Program Structure:

Following are copies of the undergraduate option sheets for the Agricultural Education major
and Agricultural Communications major. The option sheets list the course requirements for

each major option.
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OKLAHOMA STATE UNIVERSITY

GENERAL REQUIREMENTS COLLEGE OF AGRICULTURAL SCIENCES AND
For stadents matriculating: NATLIRAT g I&:;m JTF{L?H{
5 TENCE IN A U RAEL
Academic Year....... R SCIE
2004-2005  BACHELOR OF gcipnces aND NATURAL RESOURCES
T 1 h 130 DEGREE
otal ours.....eenenens R o AGRICULTURAL COMMUNICATIONS
Minimum overall grade-point average 200 MAJOR
Other GPA requirements, see below.
Generat Education Reguirements_ 43  Hours Major Requirements__ 01 Hours
Area Hrs | Te Be Selected From Core Courses _ 42 Hours
tnglish Compo- & ENGL 1113 or 1313; and 1213 , (313
sition and Oral or 113 or 3323, (See Academic ACCT 2403 (or EIN 212D
Communicalion Regulations 3.3 in Catoleg.} AGCM 3103, 3123, 3213, 3223, 3233, 4203,
4300 (2 hrs), 4903, 4413
American History 6 HiST {103, POLS 113 AGEC 3703, 3323 (or MKTG 3213
and Government i i i
Anglytical and & Select from MATH 1483, 1493%, AGEC 4413 {or LB 3203)
Quantitative 1513*, higher MATH" or 3 hrs “
Thought (A) designated (A" 8 4263, 3313
Humamties ) 4 Any course designated (H). Must include

one lower division course.

Natural 9 BIOL t114%; CHEM 1215
Sciences {N}

Controlled Fleciives 19 Hours

Social and 7 AGEC 1114%. SPCH 2713+
Behavioral

A 9 hoars agricalturnl courses
Seiences {8)

Inlernational 3 AGED 4713 or ANSI 3903
Dirnension {1} of any course designated {E}
Scientific - Any course Gesigrated (L)

invesiigati icati
n gation (L) {0 hours commumcanons courses

* Coflege and Departrmental Reguiremenis that may be used wo mest
Gencrad Education requiremenis,

College/Departmiental Requirements 26 Hours

Agricoltural 17 AG 1811, AGED 2363 or 3303 or 3403;
Courses ANS! 133 PLNT 1213;

3 hours food science-related course,;

3 howrs epvironmental science course

Lommumications 9 AGEM 2105 or 1B 2003 1B 2013, 2183
Courses

Quher Bequiremenis
A minimum of 40 semester credit hrs and 180 grade pts mast be ¢arned in courses numbered 3000 or above. A 2.6 GPA or higher in upper-division hours.

Students will be held responsible for degree requirements in effect at the time of matricalation {date of Brst enroliment) & any changes
that are made, sojong as these changes do not result in semester credit hours being added or do not delsy graduation.

DEAN
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OKLAHOMA STATE UNIVERSIT

XG RICULTURAL SCIENCES AND

GENERAL REQUIREMENTS COLLEGE OF NATURAL RESOURCES
For students matriculating: SCIENCTE IR AGRICUTTURAT
Academic Year....... 20042008 BACHELOR OF SCIENCES AND NATURAL RESOURCES
DEGREL
Total heurs . .............. 137 AGRICULTURAL COMMUNICATIONS
e MAJOR
Minimum overall grade-point average _ 200 (ANIMAL SCIENCE DOURLE MAIOR)
Other GPA requirements, see below. OPTION
General Education Requirements__43 _Hours Major Requirements__ 66 Hours
Area Hrs{ To Be Sclected From Ag Communications Core Courses 3% Hours
English Compo- 6 | ENGL 1113 or 1313; and 1213 - ”
sition and Ora or §412 or 3323 (See Academic ACCT 2103 (r FIN2123)
Comtaunication Repulatens 3.5 in Catalog.) AGCM 3101, 3213, 3223, 3233, 4203, 4300 (2 hrs), 4403, 4413

17 TG 3213
American Hisory | 6 | MIST HO3 POLS 1113 AGEC 3703, 3323 (or MKTG 3213)

and Goversment AGEC 4413 {or LSB 3213}
Analytical and 6 Select from: MATH 1483*, 14932, -

Quantitative 1513%, migher MATH® or 3 hrs B 3263, 3313
Thought (A) designated (A)®

Humanitics {H) & Any course designated {H), Must include

one tbower division course,

Ammal Science Core Couorses 27 Hours

Ratural 9 B1OL. 1134*, CHEM 1215*

Seieaces ANSI 3210 (2 hes) (or 3182 or 3242), 3423, 3433, 3443,
43, 3653, 4712, 486

Sociat and 7 AGEC 1114%, SPCH 2713* 3543, 3633, 4712, 4863

Behavioral .

= l " ]
Sciences {8) & &

ANSE 4023, 4423, 4343, 4353, 4613, 4632, 4643

Insemnational 3 ANSI 5903 or AGED 4713
Dimensian (3} or any course designated ()
Scientific - Any course designated (L)

Investigation (L)

* College and Deparimental Reguirements that may be used to meet
General Education requiemenis.

College/Departmental Requirements 28 Hours

Agricalural 19 AG 1011 AGED 2303 or 3303 or 3483,
Courses ANSI 1124, 2112, 2253,
ENTC 3003; PLNT 1213,

Communications g AGUM 2183 or 38 2003, J8 2013, 2183
Courses

Qiher Requirements;

A minimum of 30 semester credit hrs and 100 grade pis must be earned in courses numbered 3000 or sbhove. A 2.00 GPA ot hagher in upper-division hours

Students will be held respomsible for degree requiremsents in effect at the time of matriculation {date of first envollment) & any changes
that are made, solong as these changes do not result in semester credit hours heing added or do nof delay graduation.

AG-10

DEPARTMENT HEAD 0
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OKLAHOMA STATE UNIVERSITY

AGRICULTURAL SCIENCES AND

. fﬁznk?x, liEiF)UIREMENTS COLLEGE OF NATURAL RESOURCES
or students matricuialing: SOIENCE TN AGRICULTURAL
Academic Year... ... apa4.2008 BACHELOR OF (ipuces anp NATURAL RESOLRCES
T DEGREE
Total howrs........ 00 146 AGRICULTURAL EDUCATION
——— MAJOR
Minimum overall grade-point average 2.00 (HORTECULTHRE DOUBLE MAJOR)
Other GPA requirements, see below, OFTION
General Education Requirements 51 Hours Major Requirements 39 Hours
Area Hrs Te Be Selected From BOT 346042 hrs), 3463
English Campe- 9 | BNGL 113 or 1383, and 1243 0r 1413 er HORT 3084, 3113
sition, and Oral 1323, (Sce Acsderue Repuiations 3.5 and v 1344
Communicatiosn 34 in Catalog.) P
$PCH 27137

% brs MCAG (MCAG 4263 recomumended }

Americarn Hiswory 6 HIST 11063 POLS 113

did Government 6 hours from.

Analytical and 6 MATH 1483 or 1493 or PLNT 3511,3112.3554
Guantialive MATH 1313 or bigher MATH. ant
Taoughl {A) 3 hrs STAT designated (A) SOIL 3893 {or 42343 4363, 3463, 483
Humanites {H) 6 Any courses designated {H); .

must include one lower-division course 14 hours fram:

HORT 2112 2212.2313.2413, 2653, 3014, 3153 3213,

MNatural £ 5 BIOL 47 BOT taoa=, 433354, 3550, 4313, 4453, 4713
Sciences (N} CHEM 1215* tor 1334

1225% (or 1515%) +*AGEC 1113 is a General Education Regniremest in addition 1o

e Maior Requiremenls

Social and 7 AGEC 1114*. PEYC 1113
Buehaviogal One-hatl of the major roquirsment credit howrs must be
Scwemes (5) from upper-division courses
rzernatga) " Any course designacd (1)

Dimension {1}

Suientific - Ay course designated (L)
{nvestigatson {L)

* College and Departmentsl Requiremens that may be used to meet
General Education reqtiiremeats,

College/Departmental Reguirements 29  Hours

Professional Core _27  Hours

Agrieuliural 9 AG 1061, AGCM 3163; AGED
Course 2303 or 3363; ANSL 24, 133 or

2253, BIOC 2344, ENT( 2025, 3421, AGED 3101, 3103, 3203, 3403, 3113, 4200 49 lirs)

HORT 1013, S0 2124 EPSY 3213, SPED 3202
Required for griduation and rox jution for Licensure/Standard Certification: (1) 2.50 overall GPA; {2} 2.50 GPA in Major Requirements;
and {3) 2.50 GPA in Professional Requirements. The student mast carn minimum grades of “C” or "P" in cogh vourse inthe College/Depanmental
Requirements, Major Requi ts, Prifes | Care Requirensenss, and demonstrate proficiency in a foreign langusge. For graduation only see

Academic Regulaton 7.6 in the Catalog

A mninimun of 40 seinestor eredit s and 100 grade pis must be carned in courses aunsbored 3000 or above. A 200 GRA or bigher in 1pper-div isson hours

Studenis will be held responsible fordegree requiremears in ¢fieet 81 the tiine of matriculution (dute of first earoliment) & any changes
that are made, s0loag s these changes do not reswlt jn stoaester eredit hours brisg added or du net delay graduation.

é " AG-1 %ﬁ%/‘—
DEA 8 DEPARTMENT HEA
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OKLAHOMA STATE UNIVERSITX]RICULTUR_AL SCIENCES AND

GENERAL REQUIREMENTS COLLEGE OF NATURAL RESOURCES
For students matricuiating: SCIENCE N AGRICULTURAL
Academic Year.......  2004-2005 BACHELOR OF gopyces AN NATURAL RESOURCES
DEGREE
Total BOBES .o vrrrennereensn 124 AGRICULTURAL EDUCATION
MAOR
Minimum overalt grade-poinl average 260 {TEACHING)
Other GPA requirements, sec below. OFFION
Generai Education Hegquirements_ 43 Hours Mazjor Reguirements 29 Hours**
Area Hrs To Be Selected From Eorichmen, 12 Tours
ELaglish Compn- 9 ENGL 13 or 1313; and 1213 To include course work [tom four of the following seds!
sibon and Oral or 1413 or 3323 (See Acaderug Agricsiural Communications, Agriculiural Econonics,
CommaniGition Reguiation 3.5 in Camlog) Agricullurat Educazion, Arimal Scicnee, Biochemisiy, Enwmoelogy,
SPCH 2713 Forestry, Hortictnsee, Mechanized Agricuiture,
Plant Pathology, Plant Science, Soit Science, Rangstand Ecology
American biswory ] HIST £103; POLS 1113 Manag) 2, Wikdhafe M

and Govermmgn

Conrolied Clectives 17 Hours

Analytical and & Select from: MATH 1483 or 1493
Cuantitative or 1513 or higher MATH or any AGCM 3103 4or ENGL 3D
Thought {AY course designated (A)
AGED 1303 (or 3303)
Humanities tH} [ Ary courses desiprated (H);
Must include one tower-division course AGED 4713 0r ANS] 3983
Natural g BLOL. 1134%, CHEM 1215* S0 2124
Sciences (N}
4 hours ag-reluted stience with lab
Social and 7 AGEC 1114%; PSYC 1153
Behaviorat
Soiences (8)
Tnternatsonal ~ | Any coursc designated {) = AGEC 1114 is 4 Oensral Gducation Requiterntnis in addition
Drimenston (1) to the Major Reguirements
Seientific - Any course designated (L)
investigation {L} NOTE: One~half of the major requirzment credit howrs must be fram

upper-division courses.

* College and Deparimensal Regurements that may be used 10 meet
Guneral Education reguircments.

Professional Core 27 Hours

College/Departmental Requirements 20 Hours
AGED 31013103, 3203, 4103, 4113, 4200 (9 hrs)

EPSY 3213, SPED 3202

Agriculteral M | AG H0H; ANSIEI24; 1133 or
Courses 2253 HORT 1013; MCAG 3 hours
PENT 1213 RLEM 2013 or FOR 3463
Electives 5 Hours
Required for graduation and oo dation for L rStanderd Certification; {1 2.30 overall GPA; {2) 230 GPA in Major Heguirements:

and (3) 250 GPA in Professional Requiremenss. The student must casn minimum grades of "C” or "P" in each course itt the Coltepe/Departmenta
Requirements, Major Requircments, Professiona! Com Requirements, and demongtrate profciency in a foreign language. For graduation only sce
Academic Regalation 7.6 @ the Catalog.

A minimurm of 3¢ semester eredit brs and 100 grade pts must be camed i courses numbered 3000 or sbeve. A 2.00 GPA or higher in upper-davision
houts,

Students will be heid responsible for degree requirements in effect at the time of matricsdation {date of first earoltment) & aay changes
ihat are made, solozg as these changes de;_agi\rtsuh in semester credit hours being added or do nar delay gradustion.

DEAN AG-18 DEPARTMENT BEAD
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OKLAHOMA STATE UNIVERSITYAGRICULTURAL SCIENCES AND

GENERAYL REQUIREMENTS COLLEGE OF NATURAL RESOURCES
For students matriculating: SCIENCE IN AGRICULTURAL
Academic Year.......  2004.2005 BACHELOR OF  geigncEs AND NATURAL RESGURCES
. DEGREL
Total hours.......ooovunsn. 124 AGRICULTURAL EDUCATION
Minimum overall grade-point average  2.00 {LEADERSHIP AND SERVICE)
Other GPA requirements, see below. GFTION
General Education Requirements__43 Hours Major Requirements 38 Hours
Arca Hrs To Be Selected From Core Courses 35 Hours
English Compo- 9 ENGL 1183 or 1313, ang 1203 AGEM 3103 {or ENGL 3323)
sition and Oral or 1413 or 3323 {See Academic
Commusication Repulation 3.5 in Calalog) AGEC 43
SPCH 2713+ "

(511, 2302, 3101, 3303, 3403, 4203, 3300 {6 hrs
American History | 6 | HIST 1103 POLS H13 AGED » 2303, 3101, 3303, 3403, 4203 (6 s)

ant {overamant AGED 4713 {or ANSE 3903
Analytical and 6 Sefeet from: MATH 1483 or 1493 EDTC 3173 ford 113
Quantitlive o 1513 or higher MATH or any B tord113)
Thought {A) course designated [A) FOR 3643 (or RLEM 2913)
Humanities (H) 6 Any coursas desigrated (H),

Must inchude one lower-division cotrse

Nalural g RIOL 1114%, CHEM 1215*

Sciences (N}

Social and 7 | AGEC 1114% PSYC 1113 Contriled Blectives _ 23 Hours

Behavioral

Sciences (5) To be selected from areas related o agriculture andior sgricuitural
leadership.

international - Any course designated (1)

Dimension {1}

Scigntific - Any course designaled {L.}
investigation (1)

* Colicge and Departmental Requirgments ihal may be used to meet
Gieneral Education reguirements.

One-half of the major requiremeny ¢redit hours must be from upper-

College/Departmental Requirements 23  Hours division coursss.

Agricultural 3 AG 0L, 2142, ANSI 124, 1133
Courses {or 22533, ENTO 2803 (or 3003);
MCAG 3 hours,

PLNT 1243 {or HORT 1013},
SOIL 2124

A minjraum of 40 semester sredit hrs and 100 prade pts must be earned in courses numbered 3000 or above. A 2.00 GPA or higher in upper-dwision

hours.

Students will be held responsible for degree reguirements in effcet 8t the time of matriculation (date of first garollment) & any changes
that are made, solong ns these changes do not resalt in scmester credit hours being sdded or de sot delay gradusation.

- : i . /
v : gsgéf AG-17 ; DEPARTMENT HEAD Y
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Agricultural
Communications

Professor and Head James G.
{ eising, Ph.0.

Modern agriculiure, with 15 diversity
and specializalion, requires accurate
communication between industry leaders
&nd the general public. Education in
agriculiure and journalism rains the
agriculturast communications student (o
provide the necessary communications
link.

By majoring in agriculiural communica-
tions, a swdent may chaose a special-
interest arga such a5 advertising, public
relations, radio and television broadicast-
ing, photography, reporting and
NEWSWIRINg, Of research report witing,
Opponunities are aiso avallable for the
swdent to develop a double-maior pro-
gram with other depantments in the Cok
lege of Agricultural Sciences and Natural
Resources.

For the graduate with 2 bachelor's
degree and a major in agriculiral Com-
munications. Career Opparnunities are
abundanl in the agriculiural production
industry, and senvice orgarizations as
well as with publishing fems, Droadcast
stations or other media.

Agricultural
Economics

Professor and Head Jamas N. Trapp,
Ph.D

The Departmert of Agricuiural £co-
nomics at Oklahoma State University
offers programs of sludy leading to the
BS. M5, MAg and PhD. degrees in
agricuural economics and the B S
degree in agnbusiness. Agruliural
economEcs and agribusiness curmiculs
study the econamic relationships among
indviduals, firms and senvice agencias in
agriculture and between the agricuitural
sector and other sectors of the aconomy.
The depariment’s courses smphasize the
SCONOMIC 1$sues and concepls associ-
ated with producing, processing. market-
ing, and consuming agricuttural goods
and services and those used in the in-
austry.

Undergraduate programs in agricul-
tural economics and agribusiness com-
bine instruction in technical agricultural
sciences with education in the applica-
tion of economic and business manage-
ment principles and tools. The agricut-
wral economist o agribusiness person

draws upon the physical and social sci-
ences 1o outing. understand. and solve
economic problems creaied Dy
agriculiure s dynamic operating environ-
merit. Curricuta in the Depantment of
Agricultural Economics emphasize the
decision-making and problem-soving
skifis used in the managemant of agrici
wral proguction and marketing firms,

Study in agricultural eConomics of
agribusiness prepares students o excel
in rany chalienging careers. Many
graduates work 10 impreve food produc-
tion and processing throughout the
world. Other graduates work with govern-
ment policies that affect the food and
fiber sector. Others assist rural communi-
fies o adjust and thrive in the rapidly
changing world. Graduates also help
protect and maintain natural resources
and the environment for the greatest
bensfit of society. Many graduates chose
career paths that kad them far from the
farm.

Agricultural
Economics

The agriculural econemics B.S. de-
gree rains students to analyze problems
angd make decisions using a solid frame-
work of economic ang business prin-
ciples. Study plans may be tailored (0 2
wide variety of career interests. (n addi-
tion to a base agriculturat ecanomics B.S.
degree plan, the agricultural economics
student can choose from four degree
options: international agriculiural market-
ing. & double major with accounting. &
double major with agricudtural education.
and a doubie major with computer sci-
ance. In additian, the base agricultural
economics degree plan offers specializa-
Hons in quantitative studies, environmen-
tat ang natural resources, and community
ang regional analysis. Each of the study
plans in agricufiural eConomics eguips
stugents for a variety of employment
opportunities at competiive salaries in
private induslry and government sgen-
cies.

Agribusiness

Like: the agriculiural economics degree
the agribusiness B.3. degree trains stu-
dents to analyze problems and make
decisions using a solid framework of
economic and business principles, in
addition, the agribusingss degree largets
the skills needed for careers in
agribusiness firms, ncluding af areas of
fond and fiber production, processing,
ang marketing. in addition to the base
agribusiness degree plan, siudems may
choose from six degree options: farm

64 College of Agricultural Sciences and Natural Resources
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and ranch management. agribusmess
management, agribusiness marketng,
agribusiness finance, pre-law, of pre-
vaterinary DUSINess management
Agribusiness students aiso may develop
a minpr area of study or a double major
Dy selecting varcus course eiectives.
Empioyment opportunities for
agribusiness graduates are widely di-
verse, including jobs with farms, agricul-
wral advisors, processing firms, whoie-
salers and retailers of food and fiber
products, farm input supply firms, banks
and other financial services firms, utifties
and educational institutions.

Graduate Programs

The departrnent offers graguate work
lsading to the Master of Science, the
Master of Agriculure and the Docior of
Priosopity degrees. Both thesis and
nor-inesis options are availabie at the
.S, level, P swudents complete 8
teaching practicum in additon w the
research thesis as a part of the degree
;‘equuemems.

The graduate program stresses davet-
opment of superior prafessionatl compe-
ence, suited to the demands of the mod-
e busingess, acadamic, government and
research environments. Advanced
COUTSEs Concenirate on economic anaty-
sis applied to probiems of proguction,
distribution and consumption of agricul-
turat products, Courses in econommic
theory, econometrics, mathematical
economics, statistics, and computer
sclence are an integral part of the pro-
gram, Problems of agriculiural policy,
natural resource use and rural area de-
valopmert and planning are aiso impor-
tant topics. The facuity give direction and
individual guidance to student research
7 marketing, production, management of
agriculural enterprises. price anatysis,
land and water use and gevelopment,
rural development and Danning. agricu-
wira! finance, imernaticnat rade:, farm
appraisal and agriculiural policy. Spacial-
ization is achieved through course elec-
tives andl research lopics. An advisory
committee guides each student in the
preparation of the program of study 10
enswe thal background of prerequisie
work and the graduate plan will lead to
the desired depth and breadth of profi-
ciency.

Admission Requirements. Prerequisites
10 advanced raming in agriculiural eco-
nomics ste (1) the desire o understand
and solve the camplex and changing
ecanomic probiems faced by agnculture
and rural society, and {2) the desire and
abiity to fearn methods of rigorous lagical
analysis.

in addition, differential calculus, three
semester hours of statistical methocdds,



and 15 semester hours of agricultural
economics antd economics, incuding
intermediate micro- and macroeco-nomic
theory, constitute & minimurn background
for advanced swdy in agriculural eco-
nGImies. i certain cases, a part of this
work can be taken after admission but
will not counttoward & graduate degrae

Acceplance by an adviser in the de-
panment is ot required prior 1o officia
agmittance o the departimental graduate
prograrm.

Agricultural
Education

Professor and Head James G.
Leising, Ph.D.

Thie programs of study offered in agri-
cultural education e designad o pro-
vidie both comprehensive and speciat-
ized raining 1o prepare graduates for
careers i o wide range of fields of agri-
culture. In addition to being prepared for
licensure as teachers, graduates are
professionalty prepared for work in coop-
erative extension and other federat and
state programs and services. as well as
international education endeavors.
Graguates also may find employment as
edtucatonal directors and consultants
with agribusiness firms and organiza-
tions. Studies may culmingte in the B.5.
MAg. MS or Ph.D degrees.

The agricultural education major has
w0 oplions - leaching, and eadership
and senice.

The undergraduate teaching option 1s
designed 1o qualify the bachelor's de-
gres recipient for the Oklahoma Agricul-
wral Education Teaching License. This
license is recognized as meeling require-
ments for initial employment as a leacher
in most states. The feadership and ser-
vice option is designed to focus on ca-
reers refating 10 education or service in
agricullure, outside of the public school
setiing. Graduates fook forward 10 Ca-
reers ranging from cooperative extension
eucatar o agricutural sales, marketing
and production positions. Some students
find  advantageous 1o elect a dual ma-

jor, hus meeting requirements in both

agricuitural educaton and ancther major
within the Coliege of Agncultural Sci-
ences and Natural Resources. The un-
dergracuate opiions in agricufiural edu-
cation are structured to provide educa-
tional experiences in general education.
agricullure and professional education.
Minor in Leadership Edutation. The
minor 15 designed 10 prepare students 10
servi as leadership educalors within the

corext of their chosen major. Students
explore career opling in leadership edu-
cation, develop an understanding of their
own leadership style and phllosophy,
acquie knowledge about leadership
theory. expiorg CoNemporany 1Ssues in
ieaclership, evaluate curren! leadership
research and ieam to faciitate leadership
rraining. Requirernemts of the minor in-
ciude 14 hours of courses fotused on
ieadership. as well as six hours of con-
rolled electives

Graduate Programs

Graduate programs i agncuitural
education are designed 1o (1) prepare
students for entry into or advancernent in
tgaching careers and (2} provide for
further developrnent of professional iwad-
ership siills for other educational careers
in agricuiture, agribusiness, government
service, exiension, or adull educaton. 7o
meet needs of both international and
domestic students plans of study are
developed for academic excelience
specific o sudents’ caresr goals. The
sgtaction and organization of courses are
made in constuitation with the adwiser and
the student’s advisory commitiee.

The Master of Agriculiure is offered o
further knowledge and skills of agricul-
ture and education in preparation for and
advaencement in eaching, extension
administration and other professional
areas. Two options are offered inthe
Master of Agriculture program. The cre-
ative component option requires 38 ap-
proved semester credit hours of course
wark, including a wo-cradit-hour creative
component. which may involve curricu-
kirm, teaching methods, iterature of some
similar area. The internship oplon fe-
quires 38 approved semester credit
nours of course work. which include six
hours of credit for & professional intern-
ship.

The Master of Science develops the
theoretical and research foundation for
further graduate studies in addition 1o
further knowledge and skills in agricufiure
and education. It is designed primarily for
those students interestad in research.
Two options are offered in the Master of
Science program. The thesis option re-
quires 30 approved credit hours of
course work, which includes a six-credit-
hour formal thesis foliowing the graduate
coflege format. The format repost optioh
reculires 32 approved semester hours of
course work, which includes a two-credit
hour formal report.

The Doctor of Philosophy program is
designed to prepare gracuates for ca-
reers in ieacher education, superwsion,
administration, cummiculum development
and other areas of professional leader-
ship in agriculture, agricultural sxtension
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or vocational education. Within the mini-
mwm B0 credit hour requirement, 20
credit hours must be completed in agn-
cultyral education. in addition, 13 credi
hours must be completed in an area of
specialization such as agrnculivral exten-
sion, lechnical agncuiture, educationat
administration, or other similar area. The
additional hours include 17 howrs of
research design and Stalisics and 15
hours for the dissertation.

Admission Requirements. Students
seeking admission 1o the master's de-
gree program must have eamed a
hachelor's degree in agricultural educs.
tion, agricuilure of egucation. A student
with packground deficiencies must com-
pensate for such deficiencies before
completing the masiars degree. Ewi-
dence of academic ability (2.80 GPA o
above) in undergraduate course work s
reqguired. Three letters of reference and a
staternent of purpose are also required.
Graguate Record Exam [GRE) scores are
requited for students seeking admissin 1o
the Master of Science degree progranm.

Admission to e doctoral degree pro-
gram is based upon evidence that 1he
applicart meats the general require-
ments of the Graduate Collega, has dem-
onstrated superior achievemanl, and can
successiully compiete a doctoral pro-
gram as evidenced by three letiers of
recommandation, GRE scores, a mirti-
murn of 2.80 undergraduate grade-point
average and 3.00 graduate grade-point
average. twee years of succassiul pro-
fassional experience, and a phiosophy
statement and goals. Altermative criternia
may be considarad by the gracuate
commities for those who submit ample
supportive svidence of other exemplary
guatifications.

Student fee waivers are available for
qualifying masier's degree candidates. A
grant and loan program is avatiable
through the Office of Swdert Financial
Aid, Doctoral degree candidates may
qualify for teaching and research assis.
tantships. In additon to the assistant-
ships, doctoral candidates may quaiify
for fellowships and jee waivers.

Agriculture

Professor and Associate Dean
Edwin 1., Miller, Ph.D.

Graduate Programs

The Master of Agriculture degree s
designed for students interested in
graduate professional raining with 8
strangly apphed research onentation. The
degree is offered in the [ollowing argas of

Oklahoma State University 65



Admission Requirements
Admission requirements are the same as for admission to Oklahoma State University with

the following exceptions:

Teacher Education Program Admission

The Teacher Education Program in Agricultural Education, like all other OSU Teacher
Education programs, follows the Professional Education Unit’s admission policies. The
requirements and conditions for admission to Teacher Education can be found in the General
OSU Catalog pages 121 to 124. These catalog pages are included on pages 16-17 in this
section.

Graduate Program Admission
Master of Agriculture and Master of Science in Agricultural Education and Agricultural

Communications
e  Bachelor’s degree in agricultural education, agriculture, education, agricultural
communications or a related area
Undergraduate GPA of 2.80 or higher
One-page statement of purpose
Three letters of recommendation
M.S. programs requires acceptable GRE scores

. » @

Doctor of Philosophy in Agricultural Education
s  Master’s degree completed in appropriate discipline from an accredited university
¢ Undergraduate GPA of 2.80 or higher

Graduate GPA of 3.0 or higher in at least 24 hours

Acceptable score on Graduate Record Exam

Three years of appropriate professional experience

Three letters of recommendation

A curriculum vitae and statement of purpose

Retention Requirements
Retention requirements for academic programs in the department of Agricultural Education,
Communications and 4-H Youth Development are the same as for the University.

Graduation Requirements
Graduation requirements are generally the same as for the University. Exceptions are noted

below.

Agricultural Education Major — Teaching option

Requirements for graduation and recommendation for licensure/initial teacher certification:
1. 2.50 overall GPA

2. 2.50 GPA in major requirements

3. 2.50 GPA in professional requirements

4. 2.00 GPA in upper division courses, a minimum of 40 semester credit hours and 100
grade points must be earned in courses numbered 3000 or above.
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The student must eamn a minimum a grade “C” or “P” in each course in the
College/Department Requirements, Major Requirements, Professional Core Requirements
and must earn grades of “P” in all sections of student teaching for recommendation for
licensure/initial teacher certification. Passing scores must be obtained for the Oklahoma
General Education Test (OGET), Oklahoma Professional Teaching Examination (OPTE),
and the Oklahoma Subject Area (Agriculture) Test (OSAT). In addition, students whose
matriculation date is Fall 1997 and thereafter must demonstrate proficiency at a novice high
level in a single foreign language. The OSU Professional Education Unit Policy on Foreign
Language Competency outlines the specific ways to satisfy this requirement. Finally, the
student must receive an acceptable rating for their Portfolio, Submission 11

Agricultural Communications

To graduate in the Agricultural Communications major, students must earn a letter grade of
“C” in all required Agricultural Communications and Journalism/Broadcast courses: AGCM
2103 or JB 2003; AGCM 3101, 3123, 3213, 3223, 3233, 4203, 4300 (2 hours), 4403, and
4413; JB 2013, 2183; JB 3263, 3313.

Degree, Options and Objectives — Degree Programs: (See the option sheets for each major
attached to Criterion 11.)

Bachelor of Science in Agricultural Communications

The Agricultural Communications major provides academic and experiential preparation in
agriculture sciences and natural resources and journalism/broadcast to enable graduates to
assume leadership positions in one or more of the following career areas: public relations,
advertising, print publications and broadcast (radio and television).

Bachelor of Science in Agricultural Communications and Animal Science

The Agricultural Communications and Animal Science double major provides academic and
experiential preparation in agricultural sciences with emphasis in animal science and
journalism/broadcast. This preparation enables graduates to assume leadership positions in at
least one of the following career areas: public relations, advertising, print publications and
broadcast (radio and television).

Bachelor of Science in Agricultural Education

Teaching Option. This option is designed to offer the student a combination of courses in
agricultural sciences, general education and professional education that will meet the
requirements for initial certification to teach agricultural education in middle and secondary
schools.

Leadership and Service Option. This option is designed to prepare students for careers that
require preparation in the agricultural sciences and leadership. Academic preparation
includes multidisciplinary coursework, leadership education and an intensive internship
designed to bridge between college and work. Leadership education is emphasized in this
option.
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Master of Science in Agricultural Fducation

The Master of Science in Agricultural Education is designed to prepare students for entry
into or advancement in formal and non-formal education and to provide further development
of technical agriculture and leadership skills for careers in agriculture education,
agribusiness, government service, extension, or adult education.

Master of Science in Agricultural Communications

The graduate program in Agricultural Communications 1s designed to prepare students for
entry into or advancement in a variety of mass media and public relations positions. This
program also provides development of professional communications skills for related careers
in agribusiness, government service, and extension. Areas of emphasis include: marketing,

mass media, and public relations.

Doctor of Philosophy in Agricultural Education

The Doctor of Philosophy degree in Agricultural Education is designed to prepare graduate
for careers in teacher education, supervision, administration, curriculum development and
other areas of professional leadership in agriculture, agricultural extension or career and
technology education.

Description of Required Courses

Undergraduate Major Required Courses

University requirement sheets that describe courses required for undergraduate majors in
Agricultural Communications and Agricultural Education are included in this section of this
report. These requirement sheets were copied from the 2004-2005 Oklahoma State
University Undergraduate Programs and Requirement Catalog: pages AG-9, AG-10, AG-16,
AG-17, and AG-18.

Graduate Program Required Courses

Master of Agriculture and Master of Science in Agricultural Education students must select
two of the five core graduate courses; Master of Science in Agricultural Communications
students complete AGCM 5103, 5203 and AGED 5863 or 6223; doctoral students must
complete all five AGED core-courses (see a description of core graduate courses below).

Graduate Core-Courses
AGCM 5103 History & Philosophical Foundations of Agricultural Communications (M.S. in

AGCM substitutes AGCM 5103 for AGCM 6103). Discussion of the history, philosophical
foundations and current issues regarding agricultural communications and the land-grant

system.
AGCM 5203 Theory & Practice in Agricultural Communications (M.S. in AGCM requires).

The study or major communication theories and theorists in the context of agricultural
communications.

AGED 5303 Foundations of Leadership Theory. Study of leadership theory including
definitions of leadership, a history of modern leadership theory, and current trends in
leadership practice and research. Models of leadership including contingency models,
situational leadership, and transformational leadership.

20



AGED 5823 Advanced Methods of Teaching Agriculture. Advanced concepts and methods
relevant for both formal and informal presentations. Effect methods may have on individuals
involved in the learning experience. Demonstrations of proficiency in use of various
advanced methodologies, technologies and concepts.

AGED 5863 Methods of Technological Change. Processes by which professional change
agents influence the introduction, adoption, and diffusion of technological change.
Applicable to persons who work closely with people in formal and non-formal educational
setiings.

AGED 6103 History and Philosophical Foundations of Agricultural and Extension
Education. Prerequisite: graduate standing. History and philosophical foundations of
agricultural and extension education. Philosophy and its role in life rise of education in
America, philosophical foundations of education in America, legislation having an impact on
agricultural and extension education, education in agriculture, and current issues in
agricultural extension education.

AGED 6223 Educational Program Planning and Evaluation. Prerequisite: graduate standing.
Planning and development of educational programs including needs assessment, objectives,
development and content and materials selection. Evaluation of instructional extension and
other educational programs; formative for program improvement and summative for outcome
accountability.

Summary of Course Requirements

BS Degrees:
Total number of hours required for the degree:
Agricultural Communications 124 hours
Agricultural Communications and Animal Science 137 hours
Agricultural Education
Teaching Option 124 hours
Leadership and Service Option 124 hours
Agricultural Education and Horticulture 146 hours

Number of hours in:
Agricultural Communications

General Education 43 hours
College/Department 26 hours
Major 61 hours
Agricultural Communications and Ammal Science
General Education 43 hours
College/Department 28 hours
Major 66 hours
Agricultural Education — Teaching Option
General Education 43 hours
College/Department 20 hours
Major 29 hours
Professional Core 27 hours
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Agricultural Education — Leadership & Service Option

General Education 43 hours
College/Department 23 hours
Major 58 hours
Agricultural Education and Horticulture
General Education 51 hours
College/Department 29 hours
Major 39 hours
Professional Core 27 hours

Other Requirements
Teacher education requirements are available on pages 121-124 of the 2004-2005 Oklahoma
State University General Catalog. These pages are included in this section of the report.

Master’s Degree:

Master of Agriculture in Agricultural Education

Total number of hours required 36
Number of hours:
Agricultural Education Coursework 12/12
Specialization Coursework 14/14
Electives 8/4
Creative Component/Internship 2/6
Master-of Science in Agricultural Education
Total number of hours required 30-32
Number of hours in:
Agricultural Education Coursework 6/6
Statistics and Research 6/6
Thesis or Formal Report 2/6
Specialization Coursework 17/11
Seminar 11

Master of Science in Agricultural Communications

Total number of hours required: 30-32
Number of hours in:
Research & Seminar 2/6
Research Methods &Statistics 6/6
AGCM & AGED Core 9/9
Graduate Seminar i/1
Specialty Area 15/8
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Doctoral Degree

Doctor of Philosophy in Agricultural Education

Total number of hours required 60
Number of hours in:
Agricultural Education Coursework 20
Specialization 13
Statistics and Research 12
Dissertation 15

B. Distance Education

Tn 2000, a distance education program, Master of Agriculture and Master of Science in
Agricultural Education, was approved by the Stillwater Campus and the Oklahoma Regents
for Higher Education. One of the conditions of the approval was to conduct a “Best
Practice” review. The “Best Practice” review was conducted successfully in 2003. Results
of the study have been considered by the faculty and changes include moving more of the
courses to on-line instruction, providing additional incentives to faculty members and
increased marketing to targeted audiences are being implemented by the department in fall
2005. Courses offered during this period under review included:

AGED 5983, Research Methods in Agricultural Education

AGED 6223, Program Evaluation

AGED 5983, Advanced Teaching Methods

AGED 6103, History and Philosophy of Agricultural Education and Extension
AGED 6200, Cooperative Extension Program Development

C. Articulation Agreements

Oklahoma State University, Stillwater campus, has articulation agreements with all junior
colleges in the state. Many students in the department complete an associate of science
degree at an Oklahoma junior college or community college and transfer to OSU, Stillwater,
in their junior year and complete their BS in Agricultural Communications or Agricultaral
Education in four semesters. Approximately, 70 percent of the undergraduate students
enrolled in the agricultural education major and 30 percent of the undergraduate students in
the agricultural communications major have transferred from a junior college in the state
with an associate of science degree.

D. Multidisciplinary Programs

Faculty members in the agriculture education program are members of the Professional
Education Unit (PEU) and have representation on the PEU Council. Members of the PEU
work collaboratively across four colleges to prepare teachers in all subject areas for initial
and advanced teacher licensure. As a result, faculty members work with other faculty in
disciplines including educational psychology, mathematics, science, special education,
agriculture, etc.
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Faculty members in the department are engaged in research efforts with faculty in other
disciplines. For example, faculty members in the department have collaborated with the
Food and Agriculture Products Center to provide evaluation for value added food products
and services. Also, faculty members have collaborated with the wheat research team
composed of faculty members from the plant and soil sciences, entomology and plant
pathology to assess the needs of wheat growers in Oklahoma.
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CRITERION ITI - PROGRAM RESOURCES
A. Facilities and Capital Equipment

A total of 3,500 square feet of space is assigned to the Department of Agricultural Education,
Communications and 4-H Youth Development. The location is on the fourth floor of the
northeast portion of Agricultural Hall and Room 545 A, B and C on the fifth floor. The
facilities include a small classroom; five graduate assistant offices; one shared emeritus
professor office; three secretary offices; a library/conference room, audio-visual
laboratory/equipment storage area; 11 faculty offices; a department head’s office; and one
small storage area and administrative conference room. Display cases are available on the
fourth floor and one on the first floor, lobby area, of Agricultural Hall.

As student enrollment has increased and the Agricultural Education and Agricultural
Communications Program expanded additional classroom/computer laboratories are needed
to support print publication and broadcast courses in agricultural communications, agri-
science and micro-teaching laboratories for agricultural teacher preparation, and a
classroom/seminar area to support leadership and group process activities. Room 439,a
small classroom scheduled by the department, was renovated in 2002-2003, and serves
multiple uses: micro-teaching laboratory for student teachers, seminar space, faculty
meetings, and agricultural communications capstone course, graduate courses, etc. Space
needs of the department must be addressed if the department 1s to continue to grow and enjoy
a national reputation as one of the outstanding programs of Agricultural Teacher Preparation
and Agricultural Communications.

B. Academic and Administrative Efficiencies.

In 1993-1994 the Department of Agricultural Education, Communications and 4-H Youth
Development was organized from three smaller departments. This change resulted in a
department with academic programs in agricultural education and agricultural
communications and a closer relationship with faculty members holding Extension/4-H
Youth Development tenure-track appointments. Although the department is still small
compared to other departments in the College, it is very efficient because it does not operate
large laboratories or agricultural production operations, utilizes University scheduled
classrooms and College computer laboratories for teaching and has an increasing student
enrollment (5.2% increase since 2000) and student credit hour generation (30.2% increase
since 2000).

C. External Funding.

(See Appendix A for a list external grants, contracts, and gifts awarded to the department
faculty for the past five years.)

External funding for the department increased from $1,000 in 2000, to over $123,000 1n
2004. Faculty appointments in the department are primarily teaching and only limited
Agricultural Experiment Station and Cooperative Extension funds are invested in the
department. Therefore, faculty members have heavy teaching loads and hmited time to
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develop sustained extramural research programs. It is interesting to note that faculty
members who have 25% to 50% research or extension appointments tend to have developed
the majority of extramural support in the department. However, a greater emphasis is being
placed on extramural contracts and grants. The departments’ strategic plan, Goal 6 -Synergy
in Use of Resources; Objectives 6.1, 6.2, and 6.3 include strategies to move faculty members
and the department toward seeking greater extramural support. Over the past five years, at
least six major proposals have been developed to seek funding from a variety of
organizations and agencies: USDA Challenge grant program, collaborative NSF grants,
USDA-IFAS program, USDA-USAID, Oklahoma Department of Career and Technology
Education, and other organizations.
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CRITERION IV - PRODUCTIVITY

A. Number of majors (headcount), student credit hours, and average time to
graduation.

(See Appendix C for a copy of the Five Year Academic Ledger for the department.)

Headcount

The department student headcount in fall 2000 was 308 and in fall 2004 was 324. QOver the
five year period, the department had a 5.1% increase in student headcount. The headcount
data was compared by undergraduate and graduate students, undergraduate headcount
increased by 2.6% and the graduate headcount increased by 20% from fall 2000 to fall 2004.
The Agricultural Education major collaborates with animal science and agricultural
economics on double major options. The students are classified as cither a major in animal
science or agricultural economics, but fulfill requirements for agricultural teacher licensure
and the animal science or agricultural economics major. As a result, the headcount number
does not reflect approximately 30-40 students who intend to complete teacher licensure and
use department resources. In addition, the Agricultural Communications major has an
Animal Science/Agricultural Communications double major option. Again, students in this
option (approximately 20-25) are not included in the Agricultural Communications
headcount number. Also, a number of livestock merchandising (animal science major)
option students are required to enroll in courses in agricultural communications, but are not
reflected in the major headcount.

Student Credit Hours

Student credit hours increased from 1,586 in 2000, to 2,065 in 2004 (30.2% increase).
Undergraduate student credit hours in 2000 were 1,368 and 1,801 in 2004, a 31.6% increase.
Graduate student credit hours in 2000 were 218 credit hours compared to 264 in 2004, a
21.1% increase. The overall increase in student credit hours was due to increased numbers of
students enrolled in department undergraduate majors, new courses added to the curriculum
in agricultural communications and leadership and students from outside the major enrolling
in service courses in agricultural communications and agricultural leadership.

Average Time to Graduation

The average time to graduation changed from 9.1 semesters in 2001, to 8.3 semesters in 2004
or 8.7% decrease in time to graduation. Why the decrease in time to graduation occurred 1s
not known for certain. However, during 2000-2004, more emphasis was placed by the
department on the development of plans of study for each student. Also, concerted efforts
were made by the department to offer upper division courses in a timely manner, and the
total number of credit hours in the leadership and service option were reduced from 130 to
124 credit hours.

B. Faculty Ratio and Class Size

Faculty Ratio
Faculty to student ratio was 19.5:1 in 2000 and 21.2:1 in 2001 and reached a low of 13.8:1 in

2004. Although a 29.3% decrease was observed in the faculty to student ratio over the five
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year period, the decline was primarily due to the decision by the department to divide a large
enrollment course, AGCM 3103, into three or four sections of approximately 30 students
cach. Also, not offering another large enrollment course (AGED 4713) every semester
because the faculty member was suffering from a long-term illness, added to the reduced
faculty to student ratio. The department understands that the faculty to student ratio is not
calculated by the number of students enrolled in the majors, but the need to advise students
exists and advising loads of tenure-track faculty who do advising continue to increase. For
example, in the Agricultural Communications undergraduate major approximately 150
students are enrolled and only two faculty members are available. This means that each
faculty member has an advising load of 75 students. The department did add a faculty
member in this area in 2005, bringing the average number of students per faculty member for
advising to 50 students. However, the faculty to student ratio for advising continues to be
high. The goal of the department is have a faculty member for gach 30 students enrolled in a

major.

Class Size
Average undergraduate class size for the department was 40.4 in 2000 and 41.9 1n 2001,

compared to 28.8 in 2004. Total class size for the department was 36 students in 2000 and
24.4 in 2004. The change in average class size is reflected in the decision to change AGCM
3103 to three lecture sections with discussion rather then one large lecture section. Also,
AGED 4713, a large enrollment course, was not offered every semester. Average class size
is reasonable and the department is hopeful that we can sustain these numbers.

C. Five Year Average Number of Degrees Conferred and Majors

The five-year average for the number of degrees conferred and the average number of majors
in each of the academic majors in summarized in Table 1. All of the degrees offered by the
department exceeded the Oklahoma Regents for Higher Education standards for number of

degrees conferred annually and headcount expectations to sustain a viable academic program.

Table 1. Five year average of degrees conferred and majors enrolled

Majors (headcount)
No. of degrees conferred Fall Semester
OSRHE S-yr OSRHE S-yr
Degree Standard Average Standard Average
AGCM - BS 5 26.6 12.5 129
AGED - BS 5 44.6 12.5 148
AGED - M.S. 3 6.6 6.0 21
AGED - MAg 3 6.6 6.0 16.2
AGED - Ph.D. 2 3.2 4.5 12.6
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CRITERION V- QUALITY

A. Program Faculty Qualifications

Related
Name Faculty FTE Degrees Earned Weork
Faculty Status | in program Experience
(Regular or Highest Highest in {years)
Adjunct) Teaching Area
Type Type
Ashlock, Marcus Adjunct 0.25 M.S. M.S. 3
Blackwell, Cindy Regular 1 Ph.D. Ph.D. 1
Cartmell, D. Dwayne Regular 1 Ph.DD. Ph.D. 4
Corro, Manuel Adjuanct 0.25 Ph.D, PLD, 3
Cox, Chatles Regular 0.5 Ed.D. Ed.D. 11
Edwards, M. Craig Regular 1 Ph.D. Ph.D. &
l Focht, Julic Regular 0.5 M.S. M.S. 3
Haves, Kevin Regular 1 Ed.D. Ed.D. 15
l Holley, C. Wes Regular 1 Ed.D. Ed.D. 24
K elemen, Danna Adjunct 0.25 M.S. M.S. 3
l [Kelsey. Kathleen Regular 1 Ph.D. Ph.D. 6
Key, James Regular 0.25 Ed.D. Ed.D. 37
I 1 eising, James Regular 1 Ph.D. Ph.D. 29
Miller, Jefferson Regular 1 PuD. Pr.D. 5
E Morgan, A. Chris Regular 1 Ph.D. Ph.D. 1
Pennington, Penny Regular 1 Ph.D. Ph.D. 3
i Portillo, Matthew Adpunct 0.25 M.S. M.S. 3
‘Ramsey, Jon Regular 1 M.S. M.S, 3
I Sitton, Shelly Regular 1 PhD. Ph.D. 13
Terry, H. Robert Regular 0.25 Ph.D. Ph.D. 36
l (Waldner, C. Louann Adjunct (.25 M.S. M.S. 3
Weeks, William Regular 1 Ph.D. Ph.D. 16
l 'White, James Regular 1 Ed.D. Ed.D. 26
I
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B. Evidence of Regional/National Reputation and Ranking

Professional organizations for agricultural education, agricultural communications, 4-H
youth development and leadership do not have regional or national ranking systems.
However, academic programs in the department are viewed by peers as some of the best in
the region and nation. For example, the undergraduate agricultural communications program
has the largest undergraduate enrollment among U.S. universities. Also, the quality of the
program is high. Agricultural Communications students have been recognized with more
National ACT Critique awards for student work in design, layout, writing, photography, Web
design and public relations than any other program in the nation. In 2004, two of the
agricultural communications students were reco gnized by the OSU Alumni Association as
outstanding students. Over the past five years, one or more agricultural communications
students have been recognized as one of the top ten students of the College.

The Agricultural Education program is one of the leading programs in the region and nation
in the preparation of agricultural teachers. Based on the annual number of agricultural
teachers prepared, the Agricultural Education program is ranked among the top five
programs in the U.S. In addition, the program enrolls students from at least six states and
annually places teachers in states other than Oklahoma. Faculty members are held in high
esteem by the profession and annually present research at leading peer-reviewed professional
research conferences and publish research in the professions’ major journals. For example,
in 2003 the department presented and published in the proceedings of the National
Agricultural Research Conference 10 of the 44 peer-reviewed research papers. At this
research conference approximately 30 percent of the papers reviewed were accepted. It was
an honor for the department to have nearly 23% of the research papers at the conference.
Faculty members publish regularly in the two leading peer-reviewed national/international
journals in the profession: Journal of Agricultural Education and Journal of Applied

Communications.

C. Scholarly Activity

(See Appendix B for a listing of significant scholarly and/or creative work for the past five
years.)

D. Assessment of Student Achievement of Expected Learning Outcomes for Each
Degree Program

Summary of Assessment Results — Agricultural Education, Teaching Option

Table 2. Summary of key expected student outcomes, method of assessment and nurmber of
students accessed in Agricultural Education, teacher option.

B.S. Agricultural Education — Teaching Option

Key Expected Student Ontcome Method used to Years this No. of grads/
assess this outcome assessment number assessed
conducted
1. Demeonstrate skills in critical Oklahoma General 2002 36/ 89
thinking, computation, and Education Test 2003 31738
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communications, 2004 23736
2. Demonstrate understanding of Oklahoma Subject 2001 19741
agriculture subject-matter in animal | Area Tests 2002 36/59
science, plant and soil science, 2003 31/47
economics, agricultural mechanics, 2004 23/36
and leadership/ communications,
3. Demonsirate professional Oklahoma 2001 19/26
knowledge and skills needed by Professional Teaching 2003 31/38
entry-level Oklahoma educators. Examimation 2004 23/36
4. Demonstrate compeiency of 15 Portfolio Submission 2000 24 /24
Oklahoma teacher education J1i 2001 19/22
standards. 2002 36/38
2003 31/34
2004 23/36

As Table 2 indicates, four assessments are used to measure student outcomes for Agricultural
Education: general knowledge (OGET), agriculture content knowledge (OSAT), professional
knowledge and skills (OPTE), and teacher competencies/standards (portfolio). The OGET
exarnination is used as one of the criteria for admission into the professional education
program in agriculture teacher education. Results of the OGET examination indicated that
90% of the students passed the examination. However, it was noted that the essay portion of
the examination received lower scores then expected. To improve writing, additional essay
writing assignments have been added to AGCM 3103, Communicating Agriculture to the
Public.

The OSAT Examination is used to assess agriculture content knowledge. This examination
must be passed to qualify for an initial teaching license. 100% of the students taking this
examination over the five year period have passed the OGET examination. However,
agricultural mechanic scores have been lower then expected. Since agricultural mechanics 1s
an important instructional area of secondary agricultural education, the faculty has worked
with the faculty in the Department of Agricultural Engineering and Biosystems to revise an
existing course in metal working and welding and add required courses in small gasoline
engines, agricultural structures and electricity. The agricultural mechanics requirement has
been changed from three hours of mechanized agriculture to five hours beginning in fall
2005.

The OPTE Examination used to assess professional knowledge of teaching and learning must
be passed prior to obtaining an initial license to teacher agricultural education. A high
percentage (95%) of the students completing the examination had a passing overall score.
However, lower sub-scores for constructed responses for critical analysis and inquiry have
been observed. In response, greater emphasis has been placed on writing reflections of
micro-teaching presentations during the teaching methods course (AGED 4103). Refiections
require students to conduct written critical analysis of teaching, learning and inquiry.

The portfolio is required of all teacher education candidates. It is begun in the students’
sophomore or junior year and submitted three different times and assessed to document
progress toward becoming a competent teacher. The third submission of the portfolio is the
final submission and it is assessed to determine if the student has demonstrated competence
in the 15 Oklahoma Commission for Teacher Preparation standards for becoming a
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professional teacher. All candidates must receive an acceptable rating on the rubric to be
recommended for an initial teaching license. A high percentage of the candidates received an
acceptable overall rating. Based on student response to the portfolio requirement, greater
assistance has been provided students in understanding the types of artifacts that tend to work
well for demonstrating teaching standards and how reflection narratives can be structured to
best communicate the standard was achieved. The Oklahoma Commission for Teacher
Preparation conducted a review of the Professional Education Portfolios at OSU 1n 2004.

The agricultural education student portfolios, randomly selected by the OCTP, met all of the
standards expected for demonstrating achievement of the 15 OCTP teacher
competencies/standards.

Summary of Assessment Results — Leadership and Service Onption

Table 3. Summary of key expected student outcomes, method of assessment and number of
students accessed in Agricultural Education, leadership and service option.

B.S. Agricultural Education — Leadership and Service Option

Key Expected Stdent Outcome Method used to Years this No. of grads/
assess this outcome assessment number assessed
conducted

1. Demonstrate skills in performing | Cooperator’s/ 2600 13/19

l without sapervisien; accepting Supervisors Final 2001 18722
instructions willingly; interacting Evaluation 2002 16/18
with other employees; being 2003 15/19

l dependable, thorough, enthusiastic, 2004 28719
and courteous; and dressing
professionally.
2. Demonstrate competency in Portiolio Submission 2000 13/19

I developing a professional goals I 2002 16/18
statement and philesophy; 2003 15722
contributing to an organization; and 2004 28728

l developing and completing internship
objectives.

Predominately, students in their final internship achieved the assessment expectations of
“excellent” (conducted duties with little supervision, accepted instruction, worked
cooperatively with other employees, dependable and reliable, thorough in completing tasks,
had a professional appearance, exhibited enthusiasm and courtesy). Based on the supervisors
evaluation of candidates over time, additional career exploration assignments were added to
AGED 4203 and more team activities and student presentations were integrated into AGED
3403 and 4203.

Portfolios and exit interviews were used to assess student performance in internships and
assess student perceptions of the quality of the program. The portfolio is an ongoing project
begun in the sophomore or junior year. It is initiated in AGED 3101 and submitted a second
time for review and feedback in AGED 4203 and a final review and feedback is provided
during AGED 4300. Generally, the final portfolios were found to meet expectations.
However, the quality of written work was found to need improvement. Additional emphasis
on writing has been added to AGED 3403 and AGED 4203. Also, greater emphasis on

32



narrative and essay writing is being placed in AGCM 3103 (upper division writing course
offered by the department and required in the major).

During exit interviews of students over the past four years, students have voiced to faculty
members the need to revise the leadership and service option of the agricultural education
major into its own major, titled: Agricultural Leadership. This recornmendation has been
approved by the faculty and a major modification proposal has been submitted to move the
leadership and service option to a new major. It is believed that Agricultural Leadership will
be more acceptable to students and better describe the areas of study, agriculture and
leadership.

Assessment measures in the leadership and service option are being reviewed and a revised
assessment plan that provides more in-depth assessment of agriculture and leadership is

being developed.

Summary of Assessment Results — Agricultural Communications

Table 4. Summary of key expected student outcomes, method of assessment and number of
students accessed in Agricultural Communications.

B.S. Agricultural Communications

Key Expecied Outcome Method used to Years this No. of grads/
assess this outcome assessment number assessed
conducted
1. Demonstrate skills in writing, Assignments 1-14 in 2000 24 /33
lavout and design, and photography capstone course 2001 30/30
2002 23/25
2003 25/28
2004 31/35
2. Pemonstrate skills in writing, Supervisor’s Final 2000 24 /35
editing, layout and design, Evaluation of 2001 30/23
photography, and/or broadcasting, Internship 2002 23 /54
and professionalism. 2003 25150
2004 31/38
3. Demeonstrate skills in writing, National Agricultural 2000 24727
editing, layout and design, Communicators of 2001 30/18
photography, broadcasting, Web Tomorrow Critique & 2002 23/31
design, public relations, multimedia, Contest 2003 25734
and advertising. 2004 31/39

Capstone Course

Agricultural Communications majors are assessed on writing, layout and design, and
photography in the capstone course through production of the Cowboy Journal magazine.
All students were able to complete the tasks assigned in writing, layout and design, and
photography. Over the five years, photography, publication design, Web design and feature
writing were identified as areas needing improvement. The faculty, using results of
assessment in the capstone course, have added specialized courses to the curriculum in
photography, desktop publishing, and Web design for agricultural organizations. A new
course in feature writing has been proposed and is moving through the approval process.
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Internship

All agricultural communications majors complete one or more internships in an area of
specialization. Assessment of internships is based on supervisor’s final evaluation. Results
of final evaluations provide evidence that predominately students were rated as “outstanding”
or “excellent” by their supervisor. This means that students performed quality work in
writing, layout and design and/or photography; demonstrated a cooperative spirit, contributed
to the organization, accepted criticism in a professional manner, were able to meet deadlines
and demonstrated punctuality and initiative. A final presentation was used to assess student’s
proficiency in oral communications. Generally, students demonstrated adequate oral
communications skills. As a result of feedback from students and employers, an agricultural
campaigns course was developed to bring together all of the elements of a public relations
campaign to teach students how to conceptualize, plan, organize, and implement a campaign.

National ACT Critiqgue Contest
The OSU Chapter of Agricultural Communicators of Tomorrow (ACT) annually participated

in the National ACT Student Critique and Awards Contest. OSU students have won more
awards and been recognized for excellence more then any other Chapter in the U.S. over the
past five years. This competition provides an opportunity for students to compete with
college students from other universities in the areas of feature writing, layout and design,
photography, Web design, public relations and broadcasting. Student performance in this
critique contest has exceeded faculty expectations. Students work is rated highly and
students receive written feedback on their work from professionals in each area. See
Appendix E for a summary of ACT awards. Broadcasting was identified as an area of
weakness in the program based on fewer awards earned, less quality and lack of access to
equipment by students. In spring 2003, an agricultural broadcasting course was initiated for
all students in the major to increase quality and focus in this important core area of
agricultural communications.

The assessment plan for agricultural communications is being reviewed and assessment
methods that focus on student knowledge and understandings are being considered for

implementation.

Summary of Graduate Program Student Qutcome Assessments

Student outcomes assessment for graduate programs was initiated in 2003-2004. Primary
outcomes included student peer-reviewed publications, dissertation/thesis and oral defense,
and demonstrated skills in professionalism, critical thinking, leadership and education.

Table 5. Summary of key expected student outcomes, method of assessment and number of
students accessed in Graduate Programs in Agricultural Education.

M.S., M.Ag. and Ph.D Agricultural Education

Key Expected Outcome Method used to Years this No. of grads/
assess this outcome assessment number assessed
conducted

1. Demonstrate understanding of Student Peer- 2004 16715
research protocols, writing, and Reviewed

critical thinking skills. Publications

2. Demonstrate skills in critical Dissertation/Thesis 2004 16/ 18
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thinking, public speaking, research and Oral Defense
protocols, and writing,
3. Demonstrate skills in Supervisor/ 2004 16/9
professionalism, critical thinking, Coordinator
leadership and education. Evaluation and
portfolio

Peer-Reviewed Publications

Student Research and Publications was used to assess graduate students understanding of
research methodology, writing, and critical thinking skills. A total of 14 peer-reviewed
research papers were reviewed. These research papers had been published in regional or
national professional journals or presented at peer-reviewed research conferences. Peer-
reviewed acceptance of these work indicated they were found to meet the standards
acceptable for publication and/or presentation. No recommended changes were made based
on data from one year.

Critical thinking, research methodology, writing and oral communications

Graduate student dissertation/thesis was used to assess critical thinking, ability to conduct
research, technical writing, and ability to present research effectively. A total of 18 thesis or
dissertations were assessed by graduate faculty advisory comunittees. A total of 16 of the
students completed the dissertation/thesis and oral defense. No changes were recommended
based on limited data.

Supervisor Evaluation of Internship

Supervisor evaluations, along with a portfolio are used to assess graduate student work that
complete internship or creative work in the Master of Agriculture graduate program. A total
of nine students were assessed. Six of the interns were placed in Oklahoma public schools
and completed a student teaching assignment and portfolio for professional education. Data
indicated that all interns successfully completed internship. No changes were recommended
based on limited data.

F. Feedback from Program Alumni/Documented Achievements of Program Graduates

Alumni of undergraduate and graduate programs are regularly surveyed through the Office of
University Assessment and Testing at OSU. The most recent telephone survey was
conducted in February 2004, by the OSU Bureau for Social Research. It targeted alumni of
undergraduate programs who received baccalaurcate degrees in 1998 and 2002. Major
findings are summarized to provide evidence of alumni perceptions of academic program
quality, continued education and employment.

Agricultural Education Major Alumni Survey

A total of 50 graduates in 1998 and 58 graduates in 2002 were surveyed. Of these graduates,
19 agricultural education alumni who graduated in 1998, and a total of 39 agricultural
education alumni who graduated in 2002, responded to the telephone survey interview. A
summary of the key questions related to program quality, continued education and
employment follow.
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Emplovment

A total of 90 percent of the 1998 graduates and a total of 97 percent of the 2002 graduates
reported that they were employed. Furthermore, the graduates reported that they were
predominantly employed full-time (88.2%, 1998; and 97.4%, 2002). When alumni were
asked how closely their current position related to their undergraduate studies at OSU, 76.5%
of the 1998 graduates perceived that their employment was slightly, moderately or highly
related to their studies at OSU, while 23.5% reported their employment was not at all related.
An almost identical response was received from the 2002 graduates: 76.3% perceived their
employment was slightly, moderately or highty related and 23.7% perceived therr
employment not at all related. In addition, graduates were asked how well the Agricultural
Education undergraduate program prepared them for their current position. Graduates
responding from the class 0f 1998 and the class of 2002 had similar responses: 90% (38)
perceived they were adequately or very well prepared and 10% (4) perceived their
undergraduate program did not prepare them very well or not at all for their current position.

Graduates were asked to describe their employer. Following is a summary of the type of
employers that were reported by the 2002 respondents: 42.1% (16) worked for an educational
institution, 26.3% (10) worked for a large corporation, 13.2 %( 5) reported working for a
small business or small corporation, 13.2% worked for the state or federal government, 2.6%
were self-employed and 2.6% did not know. An almost identical response was reported by
the graduates in 1998. A summary of typical position titles alumni reported follows:
Agricultural Education/Science Teacher (21 individuals identified)

Qutside Sales Representative

Irrigation Specialist

Cattle Foreman

Biological Science Technician

Sales Representative

Trim Carpenter

Equestrian Coach

Production Supervisor

Soil Conservationists

Customer Service Representative

Employment Representative

Special Education Teacher

Bank Vice-president

Trailer Utilization Specialist

Manager of Agriculture Cooperative

Field Representative

Note: Appendix D contains a more detailed listing of initial positions held by agricultural
education graduates upon graduation from OSU.

Continued Education

Approximately 32% of the 1998 respondents indicated that they were enrolled or had
completed an advanced degree, while 10.2% of the respondents who graduated m 2002,
reported having enrolled or completed an advanced degree. Of those who had completed an
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advanced degree, the predominant degree was a master’s degree. Respondents indicated that
they perceived they were adequately or very well prepared to pursue graduate or professional
school (100%, 1998; 100%, 2002).

Overall Program Quality
Overall satisfaction of the graduates was assessed through three questions: (1) How satisfied

are you with the quality of instruction you received in your major? How satisfied are you
with the academic advising you received in your major? How satisfied are you with your
overall educational experience at OSU? For all three of these questions, graduates in 1998
and 2002 responded, over 90% of the time, that they were somewhat satisfied to very
satisfied. It should be noted that the majority of the respondents reported that were very
satisfied with the quality of instruction, quality of academic advising and overall educational
experience at OSU.

Agricultural Communications Major Alumni Survey

A total of 23 graduates in 1998 and 30 graduates in 2002 were surveyed. Of these graduates,
13 agricultural communications alumni who graduated in 1998 responded and 20 alumni who
graduated in 2002 responded to the telephone survey interview. A summary of the

graduates’ responses to key questions related to program quality, continued education and
employment follow.

Employment

A total of 92.3 % of the 1998 graduates and a total of 85 % of the 2002 graduates reported
that they were employed. Furthermore, the graduates reported that they were predominantly
employed full-time (91.7% in 1998 and 100%, 2002). When alumni were asked how closely
their current position related to their undergraduate studies at OSU, 74.9% of the 1998
graduates perceived that their employment was slightly, moderately or highly related to their
studies at OSU, while 25.1% reported their employment was not at all related. Of the 2002
graduates, 94.1% perceived their employment was slightly, moderately or highly related and
3.9% perceived their employment was not at all related. In addition, graduates were asked
how well the Agricultural Communications undergraduate program prepared them for their
current position. Graduates responding from the class 0f 1998 and the class of 2002 had very
similar responses: 100% (25) perceived they were adequately or very well prepared for their
current position.

Graduates were asked to describe their type of employer. Following is a summary of the
type of employers reported by the 2002 graduates surveyed: 5.9% educational institution,
23.5% large corporation, 35.3% small business or small corporation, 17.6% state
government, 5.9% self-employed and nonprofit 11.8%. A similar response was reported by
the graduates in 1998. A summary of typical position titles graduates reported follows:
News Reporter

Livestock Director — State Fair

Coordinator of Media Relations

Sales Representative

Event and Marketing Director

Creative Coordinator
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County Extension Director
Painter

Tourism Development
Editorial/Circulation Manager
Executive Assistant
Communications Assistant
Special Projects Coordinator
Teacher

Attorney

Admissions Counselor
Communications Specialist-Video Producer
Owner-Photography Studio
Communications Consultant
Online News Editor

District Manager

Note: Appendix D contains an additional listing of positions obtained by graduates upon
graduation from OSU.

Continuing Education
Since completing their undergraduate degree, 23.1% of the 1998 graduates and 15% of the

2002 graduates reported that they bave completed or were enrolled in a graduate degree
program. It was interesting to learn that 66.7% of the 1998 graduates reported they were
pursing a law degree and 33.3% master’s degrees. The 2002 graduates included 33.3% (1)
pursuing a master’s degree, 33.3 %( 1) pursuing a law degree and 33.3% (1) pursuing a
business degree. Graduates from 1998 responded that they perceived their undergraduate
program to have prepared them adequately or very well, while 33.3% (1) of the 2002
graduates responded that their degree program did not prepare them very well and 66.7% (2)
responded that the agricultural communications program had prepared them adequately.

Overall Program Quality
Overall satisfaction of the graduates in agricultural communications was assessed through

three questions: (1) How satisfied are you with the quality of instruction you received in your
major? How satisfied are you with the academic advising you received in your major? How
satisfied are you with your overall educational experience at OSU? For all three of these
questions, graduates in 1998 and 2002 responded predominately that they were very satisfied
with the quality of instruction, academic advising and their overall educational experience.

Graduate Program Alumni Survey
A total of 9 Ph.D./Ed.D. graduates in 1997 and 2001, and 31 graduates in the M.S./MAG

graduate program in 1997 and 2001 were surveyed. Of these graduates, 4 agricultural
education Ph.DD. alumni, who graduated in 1997 or 2001, responded to the telephone survey
and a total of 19 agricultural education M.S./M.Ag. alumni, who graduated in 1997 or 2001,
tesponded to the telephone survey interview. A summary of the graduates’ responses to key
questions related to program quality, continued education and employment follow.
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Employment

A total of 100 % of the Ph.D. graduates and a total of 94.7 % of the M.S/M.Ag. graduates
reported that they were employed. Furthermore, all of the graduates reported that they were
employed full-time. When alumni were asked how closely their current position related to
their graduate studies at OSU, 100% of the Master’s graduates perceived that their
employment was slightly, moderately or highly related to their studies at OSU. The
Ph.D./Ed.D. graduates perceived their employment was moderately (25%) or highly related
(75%) to their graduate studies at OSU. In addition, graduates were asked how well the
Agricultural Education graduate program prepared them for their current position.
M.S./M.Ag. graduates perceived that they were adequately or very well (94.4%) prepared for
their current position, while 100 % of the Ph.D. graduates reported they were very well
prepared by their graduate program for their current position.

Graduates were asked to describe the type of employer where they worked. Following is a
summary of the type of employers reported by the master’s graduates surveyed: 72.2%
educational institution, 5.6% large corporation, 11.1% state government, and 11.1% federal
government. A summary of typical position titles graduates reported follows:

Agriculture Marketing Coordinator, OK Department of Agriculture, Food and Forestry
Water Quality Specialist, The Quapaw Tribe

Lectarer, OSU

Extension Educator, OSU

Assistant Director of Academic Programs, Purdue University

Communications Specialist in News and Public Relations, University of Kentucky

Animal Science Extension Associate, University of Kentucky

Agriculture Education Instructor, Snider High School

Extension Educator, Agriculture and 4-H youth Development, OSU

Ficld Representative/Case Worker, U.S. House of Representatives

Director of Facilities, College of Santa Fe

Human Resource Manager, Mercury Mercruiser

Agricultural Educations Instructor, Border Consolidated Schools

Communications Specialist, OSU

Lecturer-Outreach Coordinator, OSU

Following is a summary of the types of employers reported by the Ph.D./Ed.D. graduates
who responded to the telephone interview: 75% educational institution or organization and
25% federal government. A summary of the position titles for the Ph.D. graduates

responding follows:

Environmental Protection Specialist and Regional Expert, U.S. Environmental Protection
Agency

Assistant Professor, University of Arkansas

Director of Distance and Extended Education, Connor State College

Superintendent, Oklahoma Union School

Note: Appendix D contains an additional listing of positions obtained by graduates upon
graduation from OSU.
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Continuing Education
Since completing their graduate degree, 26.3% of the Master’s graduates and 0% of the Ph.D.

graduates reported that they had completed or were enrolled in a graduate degree program. It
was interesting to learn that 80% of the Master’s graduates reported they were pursing a
doctoral degree and 20% were pursuing other study. Master’s graduates perceived their
graduate program to have prepared them adequately (20%) or very well (80%) for their
graduate or professional school program

Overall Program Quality
Overall satisfaction of the Master’s graduates in agricultural education was assessed through

three questions: (1) How satisfied are you with the quality of instruction you received in your
major? (2) How satisfied were you with the advisement provided by your graduate
committee? (3) How satisfied are you with your overall educational experience at OSU? For
all three of these questions, graduates responded predominately that they were satisfied or
very satisfied with the quality of instruction (94.7%), academic advising (89.5%) and their
overall educational experience (100%).

Overall satisfaction of the Ph.D. program graduates in agricultural education was assessed by
three questions: (1) How satisfied are you with the quality of the instruction you received in
your graduate program? (2) How satisfied were you with the advisement provided by your
graduate committee? (3) How satisfied are you with your overall education experience at
OSU? To each of these three questions, doctoral graduates responded that they were satisfied
or very satisfied with the quality of instruction (100%), academic advisement (100%), and

overall educational experience (100%).
G. Other Program Evaluations

The National Council for Accreditation of Teacher Education (NCATE) was conducted for
the Agriculture Teacher Education Program in 2000. The Agriculture Teacher Education
program received the Oklahoma Commission for Teacher Preparation approval and NCATE
approval, along with other programs in the Professional Education Unit.
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CRITERION VI - PROGRAM DEMAND/NEED
A. Occupation Manpower Demand

There is a strong demand for professionals in agricultural education and agricultural
communications. Currently, a shortage of agricultural teachers exists in the United States.
OSU has been meeting the demand for agricultural teachers in Oklahoma and also placing a
number of teachers in other states. The demand for agriculture teachers will continue for
many years based on enrollment growth in middie and secondary agriculture education
programs. Demand for leadership and service option graduates is high and placement rates
are excellent. Many corporate agriculture production enterprises are in need of managers
with diverse agriculture production, leadership and management skills.

Agricultural communications graduates continue to have high placement rates following
graduation, as demonstrated by the graduate alumni position summary under Criterion IV.
The demand for agricultural professionals who have competence in written and verbal
communications is increasing in importance in this information age.

B. Societal Need for the Program

The sustainability of agriculture in a world faced with population growth and increased
demands on natural resources depends on widespread understanding of and appreciation for
agricultural sciences and natural resources. Among the most critical public 1ssues facing our
society are environmental issues associated with production agriculture and the processing of
agricultural products. The sustainability of the agricultural industry, food safety, dictary
issues, economic development of rural areas, land use, animal welfare and other rural-urban
issues are currently among the most “newsworthy” in our society.

In recent year, the popular media have helped generate misinformation and half-truths in
their illurnination of many of the issues noted above. This approach to public information
tends to distress and divide society. The preparation of skilled agricultural communicators
and agricultural educators capable of teaching the next generation “about” and “in”
agriculture and disseminating, research-based unbiased information to the public 1s critical to
our nation’s prosperity. The reason that we enjoy the prosperity that we do is largely a result
of the agricultural sector’s ability to feed the nation with few workers, allowing the masses to
engage in other occupations.

C. Graduate Student Applications and Enrollment Changes

Graduate student enrollment in department’s graduate programs increased 20% over the five
year period (2000-2004) considered in this academic program review. Enrollment in the
M.S., M.Ag., and Ph.D. graduate programs tended to be stable with some decline in the total
number of applications. Two major barriers to increasing graduate enrollment is the number
of tuition waivers available and the number of graduate teaching assistantships and research
assistantships available. The number of teaching assistantships has not changed in the
department over the five-years, while the overall student enrollment has been increasing. In
addition, a new M.S. program in Agricultural Communications was added in fall 2004. With
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this additional graduate program, the department expects graduate enroliment to continue to
increase. However, 3-5 additional tuition fee waivers are needed from the Graduate College,
and at least two additional half-time teaching or research assistantships are needed to afttract
agricultural communications graduate students into the program. Having enough faculty
members is also a limitation of increasing enrollment in graduate programs. The addition of
one faculty FTE in the area of agricultural education would provide more faculty members to
supervise graduate thesis and dissertation and teach graduate courses in residence and at a
distance. The distance delivered graduate program in agricultural education has great
potential for growth, but additional faculty are needed to teach courses and advise students.
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CRITERION VII: PROGRAM DUPLICATION

There is no program duplication within Oklahoma State University or at another institution in
the state of Oklahoma that has been identified as duplicating the content or intent of these
academic programs in Agricultural Communications or Agricultural Education. Panhandle
State University does offer an agricultural education degree, but it produces a very limited
number of teachers annually for the panhandle region of the state, whereas, the OSU program
has a state-wide mission and outreach.

SUMMARY AND RECOMMENDATIONS

A. Program Strengths

1. Faculty in the agricultural communications and agricultural education academic program
have regional and national professional reputations as subject matter experts and teachers. In
addition, faculty and staff members work as a team toward the common goal of providing
high quality instruction and advising that is student focused and on the cutting-edge of the
discipline.

2. Cooperating centers that are selected for student teaching are outstanding and selected in
cooperation with Oklahoma Department of Career and Technology Education, Agricultural
Education staff. Secondary high schools chosen to be cooperating centers are screened
carefully and supervising teachers are provided training by OSU faculty.

3. The department has attracted outstanding students into the agricultural education and
agricultural communications majors.

4. The administration of CASNR is supportive of the academic programs in the Department
of Agricultural Education, Communications and 4-H Youth Development and has worked
with the department to increase their success.

5. The faculty and the department enjoy positive and productive relationships both on and
off the campus that contributes substantially to the success of the academic programs. For
example, one faculty member has a small appointment in the School of Journalism and
Broadcast that assists in keeping the agricultural communications program abreast of changes
in the journalism program and facilitates building rapport with faculty members in that
School. The agricultural education program has developed a strong alliance with the College
of Education through work on major committees that support teacher education and
involvement in the Professional Education Council. Also, all of our faculty in Agnicultural
Education are graduate faculty members in Group V, Teacher Education, and participate
together with faculty members from the College of Education. A positive relationship exists
with the Oklahoma Department of Career and Technology Education. Currently, we partner
with the CareerTech Agricultural Education Program staff in designing and conducting in-
service education for Oklahoma agricultural teachers. In addition, OSU faculty members
assist with FFA State leadership career development events that are held annually on the
OSU campus.

6. Student internships organized and supervised by faculty members in agricultural
communications and agricultural education provide unique strength to the department’s
academic program. All students graduating in these majors are required to complete at least
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one twelve-week internship in an area related to the major and their career interest. We
believe that these internships have assisted students in obtaining initial employment upon
graduation and have been a factor in their promotion within their career.

7. Student organizations in the department, Agricultural Communicators of Tomorrow,
Collegiate FFA, Collegiate 4-H and AGED Graduate Student Association, assist students in
development of leadership skills, building a network of professional contacts, provide
fellowship within majors and enhance opportunities for faculty members and students to
interact in informal settings that fosters strong faculty member and student relationships.
8. The agricultural education and agricultural communications curricula provides
outstanding theoretical and practical preparation to undergraduate students.

9. The department has a strong, supportive alumni base, as well as diverse network of
supportive professionals.

10. The agricultural communications and agricultural education programs have excelient
national reputations” that affords students excellent internships and professional
opportunities. _

11. The faculty members have strong relationships with students, especially developed
through individual advising sessions and classroom experiences.

B. Areas For Improvement

1. College computer laboratories have been used extensively by the agricultural
communications faculty. However, discipline related software is not always available n the
public computer laboratories for students to complete specialized projects in communications
and education. Also, agricultural communications students interested in photography and
broadcast careers have limited access to video cameras, video editing equipment and digital
still photography. A broadcast editing suite is needed support the broadcast courses and
students in this core area of the program.

7. Enrollment in the Schoo! of Journalism/Broadcast and Agricultural Communications has
increased over the past five years and it is becoming more difficult for core journalism
courses to accommodate agricultural communications majors in a timely manner.

3. As the overall student enrollment has increased in the department and cost to operate the
department has increased, the teaching maintenance budget is not adequate to provide faculty
computer up-grades, software, faculty development, support student recruitment activities
and purchase equipment for student laboratories in communications and education needed to
keep the academic program on the cutting-edge. ‘

4. A continuing need exists to increase ethnic diversity of undergraduate and graduate
students and faculty in the department.

5. Space to support academic programs in the department is needed. An agricultural
education micro-teaching laboratory and curriculum/computer laboratory is needed to
support future teachers in their preparation of lesson plans and in the development of
teaching materials. A leadership work area is needed to store and produce leadership
materials and host small group meetings and workshops. An agricultural communications
video/andio editing suite is needed for teaching broadcast courses and producing student

projects.

6. Faculty teaching loads are very heavy resulting in limited time for faculty members to
conduct research, develop proposals for extramural funding and pursue scholarship. At least
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one additional faculty member is needed in agricultural teacher education and agricultural
communications to reduce teaching and advising loads.

7. Cooperative Extension provides no direct funding to the department for outreach to
agricultural education teachers and students. Funding a percentage of faculty time and
support for faculty members to work with agricultural teachers and students in extending the
University to the people of Oklahoma is needed.

8. The Oklahoma Agricultural Experiment Station provides base funding for two faculty
members who have part-time appointments in the Experiment Station: one faculty member is
5(0% time and the other is 25% time. Both contribute in the area evaluation. Other faculty
members in the department have no base support for research in the Division of Agricultural
Sciences and Natural Resources and do not have access to other University funding for
research. All faculty members need some base support to pursue research and scholarship.

C. Recommendations for Action

1. Work with the College administration to develop an agricultural communications student
computer broadeast editing laboratory, develop a micro-teaching and curriculum laboratory
for agricultural education students and develop a leadership laboratory/ curriculum center for
leadership education.

2. Develop six new scholarships for outstanding leadership and service undergraduate
students and undergraduate agricultural communications students.

3. Modify the Leadership and Service option in the Agricultural Education major to become
anew major in Agricultural Leadership.

4. Revise student outcome assessment plans for undergraduate and graduate academic
programs in the department to provide more in-depth assessment of what students have
learned.

5. Encourage administration to increase the teaching maintenance budget of the department
by 15% to reflect enrollment growth, increased student credit hour generation and to off-set
the increased costs for services and equipment needed for teaching.

6. Obtain support for one half-time teaching assistant/associate in leadership education to
support the teaching of AGED 2303, Personal Leadership Development.

7. Obtain support from the Graduate College for at least three in-state graduate student fee
waivers for the new M.S. graduate program in Agricultural Communications. These fee
waivers are needed to attract outstanding students into the program.

8. Increased support for professional development of faculty members is needed. Currently,
the department invests at least $1,000 per faculty member annually. This amount is not
enough to keep the faculty active in learning new technology skills and to obtain new
knowledge and be actively involved in national and international professional organizations.

D. Five-vear Goals for the Academic Program

1. Sustain undergraduate and graduate student enrollment and improve the quality of
undergraduate and graduate students. Increase student enrollment as additional faculty FTE
is allocated to the department.

2. Improve the department’s teaching and learning environment through development of a
model laboratory for agricultural communications broadcasting and print publications,
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develop a curricalum development and micro-teaching laboratory for agricultural teacher
education, and develop a laboratory for leadership education.
3. Increase ethnic diversity of undergraduate and graduate students and faculty in the

department.
4. Continue to be one of the preeminent departments of Agricultural Education, Agricultural

Communications, and Leadership in the United States.
5. Provide increased scholarship support for undergraduate and graduate students in the

department, especially in agricultural communications and leadership and service.
6. Reinvent and invest in the distance education program for the Master of Agriculture and

Master of Science in Agricultural Education.
7. Develop a new undergraduate major in agricultural leadership and continue to develop

the minor in agricultural leadership education.
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Appendix A
External Grants, Contracts, and Gifts Awarded to Program Faculty.

External Funds Dollar Amounts
Name of Grant, Principal Source of 1999- 2000- 2001- 2002- 2003-
Contract, or Gift Investigator Funds 2000 2001 2002 2003 2004
Ag in the Classroom Cox, C OK Dept of Ed $50,019 $45,655 $35,647 $43,788
Ag in the Classroom- OK Beef Industry
Match/OBIC Cox, C Council $10,000 $10,000 $10,000 $10,000
Oklahoma 4-H
Afterschool Proposal Cox, C 4-H Council $25,000
Math in CTE Study.
Oklahoma-
Agricultural
Mechanics, Power and
Technology Edwards, C Univ of Minnesota $207,900
Doc at a Distance ‘
Evaluation Kelsey, K Texas A&M Univ $2,500
Production,
Development, and
Marketing of Value-
Added Horticultural $127,928
Products Kelsey, K Univ of Arkansas
In-service Education
of Agricultural OK Dept of Career &
Teachers it Oklahoma Leising, J Tech Ed $4,000
Internship Contract
with Montana Leising, J Montana Dept of Ag $40,000

47



The Impact of Selected
Ag in the Classroom
Teachers on Student
Agricultural Literacy Leising, J USDA $25,000 $11,799
Enhanced Education
and Computer
Capabilities: The
Foundation for

Collaboration Weeks, W Langston Univ $7,890

Professional

Development OK Dept of Career &

Workshops Weeks, W Tech Ed $17,700 $18,900 $19,800

Ag in the Classroom Cox, C OK Dept of Ed $50,019 $45,655 $35,647 $43,788
Ag in the Classroom- OK Beef Industry '

Match/OBIC Cox, C Council $10,000 $10,000 $10,0007 | §10,000

Oklahoma 4-H _

Afterschool Proposal Cox, C 4-H Council $25,000

48



Appendix B
Record of Significant Scholarly, Artistic and/or Creative Work
Year
Completed

Name and Type of Scholarly, Artistic and/or Creative Work Program Faculty (1999-2005)
Elements of an undergraduate agricuitural leadership program: A Delphi Study.
Jowrnal of Agricultural Education. A. C. Morgan 2004
Assessment of the 4-H Shooting Sports in Oklahoma, The Agricultural Education
Magazine, 74;6 26pp. C. Cox 2002
Developing public relations curricula in agricultural communications. Journal of
Applied Communications. D. Cartmel], S. Sitton 2004
First Year Agricultural Education Teachers' Mentorship Experiences Within a State
Mandated Induction Program. Journal of Southern Agricultural Education
Research, 53 (1), 178-187. D, Cartmell 2003
Acceptance of Bthanol-Blended Gasoline in Oklahoma. Biomass and Bioenergy,
27(5), 437-444. D. Cartmell 2004
Gatekeeping Decisions of Arkansas Daily Newspaper Editors in Publishing
Agricultural News, Journal of Applied Communications, 87(4), 7-22. D. Cartmell, S. Sitton 2003
Utilization of Broiler Litter as a Source of Crude Protein for Cattle I: The
Nulritional Effect of Different Feed Modification, Thai Jowrnal of Agricultural
Science, 35(4) 1. Xey 2002
Utilization of Broiler Litter as a Source of Crude Protein for Cattle 1I: Productive
Performance Aspects, Thai Journal of Agricultural Science, 35(4) J. Key 2002
A case study of barriers to interaction in distance education. Journal of Southern
Agricultural Education Research, 50(1), 41-47. K. Kelsey 2000
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A case study of student satisfaction and interaction in a distance education course.
Journal of Southern Agricultural Education Research, 50(1), 34-40. K. Kelsey 2000

Impact of communication apprehension and communication skills training on
interaction in a distance education course. Journal of Applied Communications,

84(4), 7-21. K. Kelsey 2000

Participant perceptions of interaction in a course delivered by interactive
compressed video technology. The American Journal of Distance Education, 14(1),

63-74. K. Kelsey 2000

Teacher education response to reinventing agricultural education for the year 2020:
Use of concept mapping to plan for change. Journal of Agricultural Education,

41(1), 3-12. K. Kelsey 2000
A model for gathering stakeholder input for setting research priorities at the land-
grant university. Journal of Agricultural Education, 42(2), 18-27. K. Kelsey 2001

A model for measuring customer satisfaction within an academic center of
excellence. Managing Service Quality, 11(5), 359-367. K. Kelsey 2001

A qualitative evaluation of customer setvice provided by an agricultural center of
excellence, Journal of Southern Agricultural Education Research, 51(1). K. Kelsey 2001

Gathering stakeholder input for setting research priorities at the land-grant
university: A pilot study. Journal of Southern Agricultural Education Research,
51(1). K. Kelsey 2001

Serving stakeholders at a land-grant university: Forestry professors present their
view ten years after Boyer. Journal of Southern Agricultural Education Research,
51¢1). K. Kelsey 2001

A case study of land-grant university faculty perceptions’ toward serving
stakeholders. National Association of Colleges and Teachers of Agriculture
Journal, 46(1), 50-57. K. Kelsey 2002
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A case study of stakeholder needs for Extension education. Jowrnal of Southern
Agricultural Education, 52(1). K. Kelsey 2002

A case study of stakeholder needs for Extension education. Research in Brief
article for Journal of Extension, 40(2). K. Kelsey 2002

Agricultural education at a distance: Let’s hear from the students. Journal of
Agricultural Education, 43(4): 25-33. K. Kelsey 2002

All for one and one for all: Relationships in a distance education program. The
Journal of Distance Learning Administration. K. Kelsey 2002

What is old is new again: Cooperative Extensions’ role in democracy building
through civic engagement. Journal of Extension, 40(4). K. Kelsey 2002

A quasi-experiment of a residential learning community for college of agriculture
freshmen. Journal of Southern Region Agricultural Education Research, 53¢1). K. Kelsey 2003

A survey-based model for collecting stakeholder input at a land-grant university.
Journal of Extension, 41(5). K. Kelsey 2003

Determining the research, education and extension needs of Oklahoma wheat
producers. Journal of Southern Agricultural Education Research, 53(1). K. Kelsey 2003

Disengaged farmers: The land-grant system’s overlooked clientele. Journal of
Southern Agricultural Education Research, 53(1). K. Kelsey 2003

Do agricultural leadership programs produce communily leaders? A case study of
the impact of an agricultural leadership program on participants’ community
involvement. Journal of Agricultural Education, 44(4): 35-46. K. Kelsey 2003

DocgDistance: Immersion in advanced study and inquiry, Quarterly Review of
Distance Bducation, 4(1) 43-50. _ K. Kelsey 2003
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Freshimen in Transition: A second year evaluation to determine the program’s
impacts on academic achievement, leadership skills development, institutional
loyalty and integration, and retention. Journal of Southern Agricultural Education

Research, 53(1). K. Kelsey 2003
A comparison of farmers who do and do not use Cooperative Extension Services.
Journal of Extension, 42(2). K. Kelsey 2004

Student motivation for learning at a distance: Does interaction matter? Online
Journal of Distance Learning Administration, 7(2). K. Kelsey 2004

When findings when findings collide: Examining survey vs. interview data in
leadership education research. Jouwrnal of Southern Agricultural Education
Research, 54(1). K. Kelsey 2004
Important issues facing agriculture in Oklahoma: A qualitative analysis of
agricultural leaders’ perspectives. Jowrnal of Southern Agricultural Education
Research, 52(1). K. Kelsey, W. Weeks 2002

Important issues facing agriculture in Oklahoma: An analysis of agricultural
teaders’ perspectives. Journal of Southern Agricultural Education Research, 52(1). K. Kelsey, W. Weeks 2002

Assessing the in-service needs of entry-phase agriculture teachers in Texas: A
discrepancy model versus direct assessment. Journal of Agricultural Lducation,
40(3), 40-49. M. C. Edwards 1999

Higher-order and lower-order thinking skills achievement in secondary-level animal
science: Does block scheduling pattern influence end-of-course learner

performance? Jowrnal of Agricultural Education, 41(4), 2-14. “Author of the Year
Award,” Winner, Volume 41 - 2000. M. C. Edwards 2000

Higher-order thinking skills versus lower-order thinking skills: Does school-day
scheduling pattern influence achievement at different levels of learning? Jowrnal of
Southern Agricultural Education Research, 50(1), 9-17. M. C. Edwards 2000

52



Perceptions and assessments of selected topics by Lithuanian teachers who
participated in agricultural education in-service seminars in 1999. Journal of
International Agricultural and Extension Education (Conference Issue), 7(2), 27-
36, 73. M. C. Edwards 2000
Perceptions of agricultural educators in the Former Soviet Union on the usefulness
of selected in-service education topics and future in-service education needs: A
cross-case analysis. Journal of International Agricultural and Extension Education
(Conference Issue), 7(2), 74. M. C. Edwards 2000

A proposal for taking the university to the people: Developing an extension model
for Russia in the 21st century. Journal of International Agricultural and Extension
Education, 3(2}, 84. M. C. Edwards 2001
Cooperating teachers’ perceptions of important elements of the student teaching
experience: A focus group approach with quantitative follow-up. Journal of
Agricultural Education, 42(3), 31-42. M. C. Edwards 2001

Selected variables related to expected longevity in teaching of entry-phase
agriculture teachers. Journal of Career and Technical Education, 18(1), 7-18. M. C. Edwards 2001

A comparison of student teachers’ perceptions of important elements of the student
teaching experience before and after completing an 1 I-week [field experience.
Journal of Agricultural Education, 43(3), 72-83. M. C. Edwards 2002

Perceptions of Lithuanian agricultural educators about the usefulness of selected in-
service education programming: Implications for future in-service delivery.
Journal of International Agricultural and Extension Education, 9(3), 61-67. M. C. Edwards 2002

Whence we came: The land-grant tradition—Origin, evolution, and implications for
the 21st century. Jowrnal of Agricultural Education, 43(4), 88-98. M. C. Edwards 2002

Lducational interests of extension agents: Implications for the delivery of
educational programming at a distance. Journal of Extension, 4241) M. C. Edwards 2004
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Fducational interests of secondary agricultural education teachers in Georgia:
Implications for the delivery of educational programming at a distance. Journal of
Agricultural Education, 45(3), 75-83. M. C. Edwards 2004

Inquiry-based instruction in secondary agricultural education: Problem solving—An
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Appendix C
Five Year Academic Report Card

FIVE YEAR ACADEMIC REPORT CARD

COLLEGE: AGRIC SCI & NAY RES
AG ED.COMM & 4~ (C2182)

FALL SEMESTER --> 2000 2001 2602 2003 2004 S-YEAR
-k - ® w*mw %%k STUDBDENT INFORMATION® ~* % - %~ =« - = DBIFFERENCE
MEADCUUNT OF STUDENTS
UNDERGRADUATE 283 284 281 277 270 T +2.6%
GRADUATE 45 as 46 21 53 8 +20.0%
PROFESSIONAL ] o o o o] o] .
TOTAL aps 233 327 308 224 16 +5.1%
KIRDRITY 4% 22 AR 38 4z 1 +R.a4%
NONMINDRITY 287 281 2885 270 282 15 +5.6%
ENTRY INFORMATION SCORE  NUM SCORE  NUM SCORE  NUM SGORE  NuM SCORE NUM
ACT AVERAGE 24.4 33 23.0 4% 23.0 27 24.7 35 23.3 29 -1.% -4.8%
ACT RANGE (28TH-7ETH) 22-28 2125 20-45 22-28 21-26
TOP 0% OF HS CLASS 38% 1R 26% a8% aB% 12 PTS
RETENTION/GRADUATION RATES
FULLTIME SEMESTERS a.1 8.3 8.5 8.3 ~0.B -B.T%
SEMESTER CREDIT MOURS
(STATE FLNDED OMLY)
UNDERGRADUATE 4,368 1,528 1,877 1,828 1.801 433 +31._8%
GRADUATE 218 285 289 278 264 A8 +21.1%
PROFESSIONAL o] © o 2] o] o .
TOTAL 1,586 1,783 1,878 2,104 2,085 478 +30.2%
# AND AVG SIZE OF LECTURE .
LASSES TAUGHT NUMBER  AVS  NOMBER  AYG  MUMBER  AVG  NUMBER  AVG  NUMBER AYG
UNDERGRADUATE 11 40.4 12 &1.8 3 4.5 8 32.8 20 28.8 8 +81.8%
GRADUATE/PROF Z 120 2 8.0 & 15.0 & 2.0 & 0.0 A+200, 0%
TOTAL 13 36.0 1% 33.7 19 32.4 24 27.7 25 24.4 134100 . 0%
% o s e Mm% - aYFACDLTY INFORMATIODN = -*®® & -2
HEADCOUNT OF FACULTY
PROF ~ LELTURER
TOTAL T 8 10 12 4 T+400.0%
HINORITY -4 1 3% R % 1 r 2 14% . A,
TENURED & TENURE TRACK
TOTAL 3 7 8 8 g 3 +50.0%
TENURED 5 B3% 5  7Ti% 4 B0% 4  BO% 4  a4% -1 ~20.0%
TRETRUCTIONAL FTE
PRGF - LECTURER 8 .80 5.85% 8.35 8.88 10,30 &.70 +B3.8%
GRAD ABSISTANT 2.37 4.28 2.37 2.50 4.23 D.86 +36.2%
TOTAL 7.87 10,14 16.72 11.486 13.53 £.56 +69.7%
STUDENT-FACULTY RATID 9.5 24.2 15.6 16.2 13.8 -5, ~28. 3%
AVG ACADEMIC YEAR SALARY OSU % OF oSy % OF gsu % aF DSy % BF nsy % OF
{FULL-TIME, 9 OR 10 MD.) B16 12 BIG 42 BiG 12 BIG 12 BiG 12
PROFESSOR 6,607 90% 66,445 0% &5,801 88y 70,857 80% 8 .845 A 12,238 418 3%
ASS0L PROF 52,344 BO% [«] LR o % 58,500 B7% 56,804 A4 4,460 +B.5%
ASST PROF 44,258 B4AY% 44,883 83% 47,664 B1% 50,175 97% 53,360 % 8,707 +21.3%
CLASSES TAUGHT BY
TENURED & TENURE TRACK
% LOWER DIV tO0% 100% 100% s0% 100% o PTS
E % UNDERGRAD 82% &3% 1% 1% T4% -8 PTS
I NOTE: NUMBERS FOR F&LL 2004 ARE PRELIMINARY, FINAL FIGURES WilLlL BE AVATLABLE AFTER THE END OF THE SEMESTER.
NOV 4, 2004 PROJOS . SAS{REPTCARD) INST RESEARCH & INFORMATION MGMT
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Oklahoma State University
FIVE-YEAR ACADEMIC REPORT CARD
AG ED,COMM & 4-H

2000 ] o

L mﬁfgcal Yeafi

Financial Information

. §127.191

. 10802

L 57,918
.

[Fatulty Salaries
iCHher Salaries
iFringe Banpfits
Travel

Uiitities

e

1Supphies Other Opar. Exp.
iProperty, Fumilure  Equip,

. 517,020

¥

i
i

L (Bamary) | -86.5%
Lo s ary)

iLibtary Books Perodicals
Ifranslers Other Disbur.
iTO{&‘

i
{Cost per SCH _
Cost per SCH in Constantt i

sa02380 |
520258 |

. !. e e e ALt At R m——— Y Ry 2 A SR B
IOther Revenue

B YA
. ses
ssrzss‘.‘ﬁ
$36,188

t $48.583 |

COther Student Fees

\Gifis and Grants

{Fees Related 1o Educ. Depls.
iOther Income

ilTotal

818130
521,006 |

(sg;g,gug)"
(320.222)

L spe91 528381 |

[Exteenal Funding

Sponsored Expenditures™ || s0a7 $1511 | | 378804 86 [ s123181
{Fumfraising f : i ; Lo : ;

~Eycludes federat apprapriations for College of Agriculture Sclences and Natural Resources,
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Appendix D

Initial Employment After Graduation from Oklahoma State University

BS. Fall 2001 | Continuing Education 0OSU-Ag Ed Graduate Student
AGED B.S. Fall 2001 | Continuing Education OsU Graduate Student
AGED B.S. Fall 2001 | Continuing Education OSU Graduate Student
AGED B.S. Fall 2001 | Continuing Education OSU-Ag Ed Graduate Student
AGCM B.S. Fall 2001 | Employed Full-time KOKI-TV Photo journalist 21,000 - 23,999
AGED B.S. Fall 2001 | Employed Full-time Lone Wolf Public School Ag Ed Teacher 33,000 - 35,999
AGED B.3. Fall 2001 | Employed Full-time LeFlore Public School Ag Ed Teacher 33,000 - 35,999
AGED B.S. Fall 2001 | Employed Full-time Konowa Public School Ag Ed Teacher 33,000 - 35,999
AGED B.S. Fall 2001 { Employed Full-time Murphy Farms LLC Production Trainee 30,000 - 32,999
AGED TCHG | BS. Fall 2002 | Continuing Education NWOsU :
AGED B.S. Fall 2002 | Employed Fuli-time Murphy Farius Production Trainge 27,000 - 29.999
AGED B.S, Fall 2002 i Employed Full-time > 51,000

Prairie Grove, AR Public
AGED TCHG | B.S. Fall 2002 | Employed Full-time Schools Ag Education Ingtructor | 35,000-45,000
AGED TCHG | B.S. Fall 2002 | Employed Full-time Business
AGED TCHG B.S. Fall 2002 | Employed Full-time Leedey, OK Schools Ag Education Instructor 30,000 - 40,000
AGED TCHG | B.S. Fall 2002 | Emploved Full-time Moss, OK Schools Ag Education Instructor | 30,000 - 40,000
AGED TCHG | B.S. Fall 2002 | Employed Full-time Wapanucka, OK Schools Ag Education Instructor | 30,000 - 40,000
AGCM B.S, Spring 2002 | Continuing Education Grad School QU Law School
AGED B.S. Spring 2002 | Contimuing Education OSU-Ag Ed Graduate Student
AGED B.S. Spring 2002 [ Continuing Education Oosu Graduate Student
AGED B.S. Spring 2002 | Continuing Education OSuU Graduate Student
AGCM B.S. Spring 2002 | Employed Full-time KWCH-TV Reporter 18,000 - 20,999
Regional
AGCM B.S. Spring 2002 | Employed Full-time Meriai Ltd. Representative 36,000 - 38,999
riding instructor/

AGED B.S. Spring 2002 | Employed Full-time Autumn Rose Farm equestrian coach 24,000 - 26,999
AGED B.S. Spring 2002 | Emploved Full-time Luther Public Schools Ag Ed Teacher 33,000 - 35,999
AGED B.S. Spring 2002 | Employed Full-time Hartshomne Public Schools Ag Ed Teacher 33,000 - 35,999
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AGED RB.S. Spring 2002 | Employed Full-time Jenks Public Schools Ag Ed Teacher 33,000 - 35,999
AGED B.S. Spring 2002 | Employed Full-time Cyril Public Schools Ag Ed Teacher 33,000 - 35,999
AGED B.5. Spring 2002 | Employed Full-time OK. Coop Extension Service OSU Extension Agent 27,000 - 29,999
AGED B.S. Spring 2002 | Employed Full-time Bethany Public Schools Ag Ed Teacher 33,000 - 35,999
AGED B.S. Spring 2002 | Emploved Full-time Lindsey Public Schools Ag Ed Teacher 33,000 - 35,999
AGED B.S. Spring 2002 | Employed Full-time Skiatook Public Schools Ag Ed Teacher 33,000 - 35,999
AGED B.S. Spring 2002 | Employed Full-time Idabel Pubtic Schools Ag Ed Teacher 33,000 - 35,699
AGED B.S. Spring 2002 | Employed Full-time Spearman ISD Ag Science Teacher 39.000 - 41,999
AGED B.S. Spring 2002 | Employed Full-time Fort Townsown Public Schools | Ag Ed Teacher 33,000 - 35,999
AGED B.S. Spring 2002 | Employed Full-time Grandfiecld Public Schools Ag Bd Teacher 13,000 - 35,999
AGED B.S, Spring 2002 | Employed Full-time Hugo Public Schools
AGED B.S. Spring 2002 | Employed Full-time Moving Company
AGED B.S. Spring 2002 | Employed Full-time Stratford Public Schools Ag Ed Teacher 33,000 - 35,999
AGED B.S. Spring 2002 | Employed Intern QK Dept of Agric

Customner Service

Representative Crop
AGED B.S. Spring 2002 | Employed Full-time Agriliance Nutrient 21,000 - 23,999
AGED B.S. Summer 2002 | Continuing Education Grad School OSU Ag Education
AGED B.S. Summer 2002 | Employed Full-timne Estes Chem Inside Agriculture Sales | 27,000 - 29,999
AGED B.S. Summer 2002 | Employed Full-time Reiff Grain & Feed 18,000 - 20,999
AGCM B.S. Fall 2003 | Continuing Education Oklahoma State University
AGCM B.S. Fall 2003 | Continuing Education Oklahoma State University Ag Education
AGCM | ANSI B.5. Fail 2003 | Continuing Education University of Nebraska Agricuitural Leadership
AGCM B.S, Fall 2003 | Employed Full-time MoGregor & Associates Account Manager 33,000 - 35,999

Ad Agency in Little Rock, 7

AGCM B.S. Falt 2003 | Employed Full-fime ARK Representative
AGCM B.S. Fall 2003 | Employed Full-time Lincare Sales Representative
AGCM B.S. Fall 2003 | Employed Full-time Stillwater Milling 18,000 - 20,999
AGED B.S. Fall 2003 | Employed Full-titme Orr Family Farm Activities Direclor 18,000 - 20,999
AGED B.S. Fall 2003 | Emploved Full-time Farm Credit Appraisal Dept. :
AGED B.S. Fall 2003 | Emploved Full-time Stroud HS 33,000 - 35,999
AGCM B.S. Fall 2003 | Employed Part-time Camargo Public Schools Substitute Teacher &




Youth Minister
OK State Fair & Yukon Public | PR & Substitute
AGCM B.S. Fall 2003 | Employed Part-time Schools Teacher
AGED TCHG B.S. Spring 2003 | Continuing Education OSU Ag Education
AGED | TCHG | B.S. Spring 2003 | Continning Education Univ of Missouri at Columbia | Ag Education
AGED TCHG | B.S. Spring 2003 | Continuing Education Osu
AGED LAS B.S. Spring 2003 | Continuing Education QsU Ag Education
AGED B.S. Spring 2003 | Employed Full-time USDA-NRCS Soil Conservationist 33,000 - 35,599
AGED LAS B.S. Spring 2003 | Employed Full-time Self Ranching
AGED TCHG | B.S. Spring 2003 | Employed Full-time Dodge City, KS Schools Ag Education Instructor
AGED TCHG 1 B.S. Spring 2003 | Employed Full-time King City, CA Public Schools | Ag Education Instructor
AGED TCHG | B.S. Spring 2003 | Employed Full-time Business
AGED TCHG | B.S. Spring 2003 | Employed Full-time Nowata, OK Schools Ag Education Instructor | 30,000 - 40,000
AGED TCHG | B.S. Spring 2003 | Employed Full-time Cameron, OK Schools Ag Education Instructor | 30,000 - 40,000
AGED TCHG | B.S. Spring 2003 | Employed Full-time Fargo, OK Schools Ag Education Instructor | 30,000 - 40,000
AGED TCHG | B.S. Spring 2003 | Employed Full-time Rockwall ISD, TX Ag Education lnstructor
AGED TCHG ! B.S. Spring 2003 | Employed Full-lime Solomon, KS Schools Ag Education Instructor
AGED TCHG | B.S. Spring 2003 | Employed Full-time Madill, OK Schools Ag Education Instructor § 30,000 - 40,000
AGED TCHG | B.S. Spring 2003 1 Employed Full-time Wanette, OK. Schools Ag Education Instructor | 30,000 - 40,000
AGED LAS B.S. Summer 2003 | Continuing Education 08U Ag Education
AGED LAS B.S. Summer 2003 | Employed Full-time Triple "B" Sires Partial Owner
AGED TCHG | B.S. Summer 2003 | Employed Full-time Insurance Sales in OKC
AGED TCHG 1 B.S. Summer 2003 | Fmployed Full-time Ryan, OK Schools Ag Education Instructor | 30,000 - 40,000
AGCM B.S. Spring 2004 | Continuing Education Arizona State Univ Mass Communications
AGCM B.S. Spring 2004 | Continving Fducation 0OsuU Ag Education
AGCM B.S. Spring 2004 | Continuing Education Miss Oklahoma
AGED LAS B.S. Spring 2004 | Conlinuing Education OsuU Ag Educ
AGCM B.S. Spring 2004 | Employed KBILP Radio Sales Representative
North American Limousin Communications
AGCM | ANSI B.3. Spring 2004 | Employed Full-time TFoundation Director 33,000 - 35,999
AGCM B.S. Spring 2004 | Employed Full-time OSU Career Services Recruiting Specialist 27,000 - 29,999
AGCM B.S. Spring 2004 { Employed Full-time KFRM Radio Farm Broadcaster 24,000 - 26,999
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AGCM B.S. Spring 2004 | Employed Full-time Communications Business Layout, Design
AGCM B.S. Spring 2004 | Employed Full-time Photography Business Owner
AGCM | ANSI B.S. Spring 2004 | Employed Full-time Freelance Writer
AGCM B.S. Spring 2004 | Employed Full-time Freelance Writer
AGCM B.S. Spring 2004 | Emploved Full-time High School in Texas Coach/Teacher 33,000 - 35999

Communications
AGCM B.S, Spring 2004 | Employed Full-time Chichasha Career Tech Specialist

Communications
AGCM 1 ANSI B.S. Spring 2004 | Employed Full-time OSH Alumni Association Specialist
AGCM B.S. Spring 2004 | Employed Full-time OSU College of Engr Unit Asst 18,000 - 20,000
AGED TCHG | B.S. Spring 2004 | Emploved Full-time Yuma High School Ag Teacher 27,000 - 29,999
AGED LAS B.S. Spring 2004 | Employed Full-time Iowa Beef Packer Carcass Sales 39,000 - 41,999
AGED LAS B.S, Spring 2004 | Employed Full-time USDA-NRCS Seil Con. 30,000 - 32,999
AGED LAS B.S. Spring 2004 | Employed Full-time Mid-OK Coop Manager 27,000 - 29,999
AGED TCHG | B.S. Spring 2004 | Employed Full-time Owasso Public Schools Ap Teacher 36,000 - 38,999
AGED TCHG | B.S. Spring 2004 | Employed Full-time TUSDA NRCS Soil Conservationist 33,000 - 35,999
AGED TCHG | B.S. Spring 2004 | Employed Full-time Coalgate Public Schools Ag Teacher 33,000 - 35,999
AGED TCHG | B.S. Spring 2004 | Employed Full-time Burlington HS Ag Teacher 33,000 - 35,999
AGED TCHG | B.S. Spring 2004 | Employed Full-time Billings HS Ag Teacher 33,000 - 35,999
AGED TCHG | B.S. Spring 2004 | Employed Full-time Panola HS Ag Teacher 33,000 - 35,999
AGED | TCHG |B.S. Spring 2004 | Employed Full-time Copan HS Ag Teacher 33,000 - 35,999
AGED TCHG | B.S. Spring 2004 | Emploved Full-time Mason HS Ag Teacher 33,000 - 35,999
AGED TCHG | BS. Spring 2004 | Employed Full-time Stuart HS Ag Teacher 33,000 - 35,999
AGED TCHG {1 B.S. Spring 2004 | Employed Full-time Morrison HS 33,000 - 35,999
AGED TCHG | B.S. Spring 2004 | Employed Full-time Hooker HS 33,000 - 35,999
AGED TCHG | B.S. Spring 2004 | Emploved Full-time Dale HS 33,000 - 35,999
AGED TCHG | B.S. Spring 2004 | Employed Full-time Qkmulgee HS 33,000 - 35,999
AGED TCHG | B.S. Spring 2004 | Employed Full-time Battiest HS 33,000 - 35,999
AGED TCHG | B.S. Spring 2004 | Employed Full-time Chattanooga HS 33,000 - 35,999
AGED TCHG | BS. Spring 2004 | Employed Full-time Fairview HS 33,000 - 35,999
AGED LAS B.S. Spring 2004 | Employed Full-time TLC Landscaping Landscaper
AGED TCHG | B.S, Spring 2004 | Employed Full-time Missouri HS Ag Teacher

Production
AGED TCHG | B.S. Spring 2004 | Employed Full-time Black Family Farm Agriculturalist
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AGED TCHG i BS. Spring 2004 | Emploved Full-time Qaks HS Substitute Ag Teacher
AGED LAS B.S. Spring 2004 | Employed Full-time Louisiana Extension Service Extension Specialist
Bridge Inspector's

AGED LAS B.S. Spring 2004 | Employed Full-time Winfield-FBS Assistant 25,000 - 28,000
AGED LAS B.S. Summer 2004 | Continuing Education osu Vet School
AGCM B.S. Summer 2004 | Employed Full-time Farmiers Insurance Insurance Apent 42,000 - 44,999

Okla Dept of Career & Instructional Support
AGCM B.S. Summer 2004 | Employed Full-time Technology Specialist 24,000 - 26,999
AGCM B.S. Summer 2004 | Employed Full-time Chichasha Nation
AGED TCHG | BS. Summer 2004 | Employed Full-time Braman HS Agp Teacher 33,000 - 35,999
AGED B.S. Summer 2004 | Employed Full-time Moore 1S 33,000 - 35999
AGED LAS B.S. Summer 2004 ; Employed Full-time Jim Iingle Constroction Temporary
AGED LAS B.S, Sunmuner 2004 | Employed Intern USDA ARS Fort Reno Research 48,000 - 50,999
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Appendix E
2001-2004 ACT Critique & Contest Winners

Place Category Contestant Name Year
5t Short Feature Lindsay Williams 2001
3 Long Feature Erica Cook 2001
1 Long Feature Fred Minnick Jr. 2001
™ Research Paper Melissa Majors 2001
K Advertisement Clay Francis 2001
20 Advertisernent Lindsay Williams 2001
4% Page Lavout OSU ACT Chapter 2001
3 Page Layout Kaleb Henning & Skye Vamer 2001
1 Page Layout Yantcy Pinkston 2001
2% Magazine Cowboy Journal 2001
4= Newspaper, Newsletter & Tabloid Andrea Geis 2001
e Brochure Cory Cart 2001
ki Video Production Becky Walker 2001
i Video Production Clinton Griffiths 2001
4" Computer/Multimedia Rachel Johnson & JoLynmn Enlow 2001

Production 2001
i Computer/Multimedia Cowboy Journal 2001

Production 2001
¥ Black & White Photo Yantcy Pinkston 2001
4% Color Photo Yantcy Pinkston 2001
* Digitally Enhanced Photo Yantcy Pinkston 2001
1* PR Single Item Michael Jackson 2001
2 Campaign Plan Abby Payne 2001
Award of Page Layout Yantcy Pinkston 2001
Excellence
Award of Electronic Media Clinton Griffiths 2001
Excellence
Award of Photography Yantcy Pinkston 2001
Excellence -
4= News Story Sarah Fultz 2002
7= News Story Kendra Kelton 2002
™ Short Feature Brian Bendele 2002
50 Long Feature Travis Brorsen 2002
3 Long Feature Gina Cuiffetelli 2002
2 Long Feature Kristina Gimbel-Gonzalez 2002
1 Long Feature Tamara Beardsley 2002
1™ Research Paper Tamara Beardsley 2002
4 Advertisement Tamara Beardsiey 2002
3 Advertisement Kristina Gimbel-Gongzalez 2002
27 Advertisement Clinton Griffiths 2002
1* Advertisement Jackie Keesee 2002
4 Page Layout Amber Lawles 2002
2 Page Layout Jackie Keesee 2002
¥ Page Layout Tamara Beardsley 2002
3 Graphic Design Melissa Majors 2002
2™ Graphic Design Shane Richey 2002
1* Graphic Design OSU ACT Chapter 2002
2™ Magazine Cowboy Journal 2002
4 Brochure Shannon Webb 2002
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34 Brochure Nicola Xanthus 2002
7 Radio Production Rachel Johnson 2002
4" Video Production Clinton Griffiths 2002
3 Video Production Brian Bendele 2002
2% Video Production Julie Coulter 2002
1 Video Production Flizabeth Kinney 2002
2ud Computer/Multimedia Sarah Harris 2002
Production 2002
™ Black & White Photo Melissa Majors 2002
3 Black & White Photo Candace Dobson 2002
2 Color Photo Amber Lawles 2002
i Color Photo Candace Dobson 2002
1" Digitally Enhanced Photo Tamarza Beardsley 2002
Award of Design & Layout Jackie Keesee 2002
Excellence
Award of Electronic Media Elizabeth Kinney 2002
Excellence
Award of Photography Candace Dobson 2002
Excelience
¥ Multimedia Presentation Jodi Nichols & Melissa Majors 2003
2= Video Production Chandra Omr 2003
i Video Production Brian Bendele 2003
2 PR Single ltem Nikki Davis 2003
2 Web Design Nikki Davis 2003
IS Graphic Design Martha Ostendorf, Sarah Harris & 2003
Ginger Bright
¥ Page Layout QSU ACT Chapter 2003
2 Brochures Kristen Andrews 2003
st Advertising Martha Ostendorf 2003
3 Advertising Ginger Bright 2003
= Advertising OSU ACT Chapter 2003
1 Advertising Cody Seeley 2003
4% Short Feature Brian Bendele 2003
4" Long Feature Nicola Xanthas 2003
2 Digitally Enhanced Photo Melissa Majors 2003
e Digitally Enhanced Photo Kristin Owens 2003
5t Color Photo Whitney Ferris 2003
4 Color Photo Kristen Owens 2003
3 Color Photo Nikki Davis 2003
" Color Photo Shannon Webb 2003
4% Black & White Photo Martha Ostendorf 2003
e Black & White Photo Rachel Bobbitt 2003
1* Black & White Photo Afton Jameson 2003
I Online Publication OSU Cowboy Journal 2003
Award of Electronic Media Brian Bendele 2003
Excellence
Award of Design and Layout Martha Ostendorf, Sarah Harris & 2003
Excellence Ginger Bright
Award of Photography Kristin Owens 2003
Excellence
39 News Story Cathy Herren 2004
3 Long Feature Robyn Sites 2004
2 Long Feature Melissa Majors 2004
1¥ Long Feature Marcy Grundmann 2004
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i Opinion Cathy Herren 2004
2 Research Article Mitzi Hartin 2004
™ Magazines Rachel Johnson & Kendra Kelton 2004
3 Newspaper, Tabloids & Newsletter Amanda Jones and Allison Richard 2004
2 Brochures Chris Kidd 2004
1* Brochures Amanda Jones 2004
1* Online Publication Afton Jameson 2004
2 Photo Series Grant Gungoli 2004
1* Photo Series Lindsey Linney 2004
4% Black & White Photo Dawn Baxstrom 2004
34 Black & White Photo Darby Cochrane 2004
2 Biack & White Photo Afton Jameson 2004
" Black & White Photo Candace Hoggatt 2004
3« Color Photo Laura McKay 2004
2 Color Photo Carrie Leach 2004
1 Color Photo Lindsey Linney 2004
1™ Digitally Enhanced Photo Jeremy Proter 2004
3 Advertisement OSU ACT 2004
1 Advertisement Marcy Grundmann 2004
4 Page Layout Afion Jameson 2004
2 Page Layout Shannon Webb 2004
™ Page Layout OSU ACT 2004
™ Graphic Design Amanda Jones 2004
* Graphic Design Jodi Nichols 2004
™ Web Design Candace May 2004
1* Radio Production Grant Gungoll 2004
* Multimedia Production Tara Wright 2004
2 PR Single ltem Jodi Nichols 2004
2% PR Campaigns Afion Jameson, Jodi Nichols, Chris 2004
Kidd, Amanda Jones

Award of Design & Layout OSU ACT 2004
Excellence

Award of Photography Lindsey Linney 2004
Excellence
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